TITLE: DEPUTY HEAD OF SCHOOL
SALARY:  LEADERSHIP SCALE 
RESPONSIBLE TO: HEAD OF INSPIRE
MAIN PURPOSE OF THE ROLE
To maintain the vision, ethos and development of Inspire Academy with the Senior Leadership Team. To model and lead outstanding practice so to ensure all learners are achieving their personal progress. To play a major role, under the direction of the Head of School, in formulating the aims and objectives of the school and establishing the policies through which they shall be achieved; managing staff and resources to achieve the aims and objectives of the school and monitor progress towards their achievement.
The Deputy Head of Inspire Academy and provisions will have delegated responsibilities which are both school wide and of considerable weight. 

ACCOUNTABILITY:
•	Deputise for the Head of School and undertake duties as are delegated by the Head of School
•	Work in collaboration with the Senior Leadership Team, to ensure outstanding leadership and management at Inspire Academy; contribute and take an active part in SLT meetings and other key meetings as appropriate 
•	Lead by example and be committed to high expectations; lead on delegated areas of responsibility and assist in the day-to-day running of the school 
•	Uphold and embed a culture that enables learners and staff to excel; establish positive working relationships with all stakeholders 
•	Participate in and support in the organisation and management of whole school events
•	Interpret and present complex information in a range of formats, providing updates/reports to inform written reports to SLT/Governors/LAB/Trust
•	Liaise and correspond with learners, parents, colleagues and a range of external agencies; work effectively with all stakeholders and external providers to secure the best outcomes for all 
•	Ensure policy and procedures are up to date and fit for purpose
•	As DSL, take responsibility for safeguarding and child protection across the school provisions and promote the welfare of children; support, direct and hold to account all staff and volunteers accountable for their contributions to the safeguarding policy and be available for staff to discuss any safeguarding concerns
•	Line manage allocated staff; monitor performance management of allocated staff via the school’s online system. Raise performance concerns to the Head of School.
RESPONSIBILITIES:
•	Drive and monitor the school’s development plan and devise strategies for further development 
•	Oversee the accurate monitoring of teaching and learning standards within the school 
•	Oversee and support with the training and development needs and requirements of all staff, promoting and encouraging career development and opportunities for career progression for all staff 
•	Ensure that teachers and other staff have high expectations of what learners can achieve 
•	Ensure that equality of opportunity and recognition of diversity are promoted through the curriculum
•	Ensure that teachers deliver lessons effectively to meet the needs of all the learners 
•	Ensure that teachers accurately identify learners that are not making progress and put effective measures in place to support 
•	Embed relevant policies to ensure all learners maximise their potential. 
•	Intervene immediately through training, coaching and external support programmes to address ineffective practice
•	Help to create a climate in which teachers are motivated and are encouraged to develop their practice 
•	Support the spiritual, moral, social and cultural development of learners ensuring that the promotion of British values is at the heart of the school’s work; promote inclusion, equality of opportunity and diversity 
•	Drive the development, organisation and implementation of the school’s curriculum  
•	Ensure there is a co-ordinated, coherent and progressive curriculum entitlement for all learners
•	Ensure that the individual pupil’s continuity of learning and effective progression of achievement are provided
•	Promote extra-curricular activities in accordance with the holistic educational aims of the school
•	Support in the delivery of bespoke CPD
•	Work with other Trust and local schools to share good practice 
•	Provide professional advice, support and mentoring to others   
Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the Deputy Head of School will carry out. 
The postholder may be required to do other duties appropriate to the level of the role, as directed by The Head of School.

Signed …………………………………………………………………

Date …………………………………………………………………..


