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“With God, all things are possible” (Matthew 19:26)
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Welcome. Introduction to the role
Thank you for your interest in becoming the next Headteacher of St Laurence CE Junior Academy. This is an exciting opportunity to lead a school with a strong sense of purpose, a caring Christian ethos and a clear commitment to ensuring every child flourishes academically, socially and spiritually.
At St Laurence, our Christian vision shapes daily life and guides the way we learn, work and care for one another. We believe that the junior years are a formative and joyful stage of childhood and we are proud to offer a learning environment where children feel safe, valued and inspired to achieve their best. Our pupils are enthusiastic and eager to learn because our staff are dedicated and reflective. Our St Laurence school community is warm, welcoming and ambitious for the future. Through a rich and engaging curriculum and strong relationships built on mutual respect, we aim to nurture confident learners who are ready for the next stage of their education and life beyond our school.
We are now seeking to appoint an inspirational and values-driven leader who will build on our successes and lead the school into its next chapter. The successful candidate will find a committed and supportive staff team, an engaged Governing Body and a community that values its school highly. Governors are ambitious for St Laurence and will work in close partnership with the new Headteacher to shape a clear vision for continued improvement and innovation.
As part of Aquila, The Canterbury Diocese Academies Trust, St Laurence benefits from strong collaboration across a family of church schools. The Trust provides high-quality professional development, coaching and leadership support alongside opportunities to contribute to wider system leadership. This is therefore an opportunity not only to lead a successful school, but also to work within a wider community committed to excellence, service and shared learning.
We look forward to welcoming a Headteacher who will lead with integrity, compassion and ambition, and who will inspire both children and adults to flourish together.
Applications close at noon on 23rd March 2026
Interviews will on 1st April 2026
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Our School
St Laurence-in-Thanet CE Junior Academy is a Church of England school for pupils aged 7–11, serving the Ramsgate community. Rooted in a deeply Christian vision — “With God, all things are possible” (Matthew 19:26) — the school is guided by its core values of love, joy, forgiveness, resilience and hope. We believe every member of our community is uniquely created by God and should be supported and empowered to flourish both now and in the future. Our inclusive and nurturing environment encourages pupils to develop their knowledge, skills and character through an aspirational and engaging curriculum, enabling them to reach their full potential.

St Laurence is a supportive, welcoming and purposeful school where positive relationships and strong pastoral care sit alongside high expectations for learning and personal development. Pupils are encouraged to be confident, reflective and compassionate members of their community, supported through collective worship, rich curriculum experiences and opportunities that broaden horizons and inspire curiosity. As part of Aquila, The Diocese of Canterbury Academies Trust, the school benefits from strong collaboration and shared expertise, helping ensure that every child is known, valued and enabled to succeed.
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Vision Statement
Flourishing together through God’s love.
At St Laurence-in-Thanet CE Junior Academy, our Christian vision — “With God, all things are possible” (Matthew 19:26) — shapes every aspect of school life. We are a welcoming and inclusive community where every child is recognised as unique and valued, and where diversity is embraced as a strength. Through collective worship, prayer and a rich and engaging curriculum, pupils are supported to grow spiritually, academically and personally, developing confidence, resilience and hope for the future.
Guided by our core Christian values of love, joy, forgiveness, resilience and hope, we seek to nurture compassionate and responsible young people who care for one another and the wider world. Inspired by the teachings of Jesus, we encourage pupils to show kindness, respect and understanding, learning to forgive, to serve others and to act with integrity. Our aim is to broaden horizons and inspire ambition so that every child leaves St Laurence equipped to make a positive contribution to their community and to flourish in the next stage of their education and beyond.
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Church Links.
Our Church school status is very important to us and plays a vital part in the life of our school.  Like all schools we have a daily act of collective worship, but we believe ours is one in which we explore the truths of the Christian faith and allow children an opportunity to develop spiritually. To support this, we have close links with the local parish church, weekly visits from our local clergy and attend church regularly during the year. The children are encouraged to participate by leading services in church and school Collective Worship.
Curriculum
At St Laurence-in-Thanet CE Junior Academy, our curriculum is designed to inspire, challenge and enable every child to flourish. Rooted in our Christian vision — “With God, all things are possible” — we provide a broad, balanced and ambitious curriculum that nurtures academic success alongside personal development, creativity and wellbeing. Learning is carefully sequenced to build knowledge and skills over time, enabling pupils to develop confidence, curiosity and resilience as learners.
We believe learning should be engaging, meaningful and memorable. Our curriculum provides rich opportunities for first-hand experiences, educational visits and enrichment activities that broaden pupils’ horizons and deepen understanding. Through high-quality teaching and carefully chosen learning experiences, pupils are encouraged to think deeply, ask questions and take pride in their achievements. Learning is shared and celebrated within the school community, helping pupils recognise the purpose and value of their work.
Reading sits at the heart of the curriculum, with a strong emphasis on developing fluency, comprehension and a lifelong love of books through high-quality texts. Mathematics is taught through a structured, mastery-based approach that develops reasoning, problem-solving and secure understanding. Religious Education plays a central role in school life, supporting pupils in exploring Christian belief alongside other world faiths, encouraging reflection, respect and spiritual development.
 Across all subjects, our curriculum reflects our core values of love, joy, forgiveness, resilience and hope, preparing pupils to become thoughtful, responsible citizens ready for the next stage of their education.

Teaching and Learning
Quality First Teaching is at the heart of our approach. Our staff work hard to ensure that teaching captures the interests and imagination of pupils. As a result, our pupils are highly motivated, develop a thirst for learning and are absorbed in all that they do. They make excellent progress from their starting points. Teachers and teaching assistants have very positive relationships with pupils and model high expectations for pupils’ achievement and behaviour. Our pupils have excellent attitudes to learning, as a result. They persevere and show resilience. 



The Local Governing Body
The St Laurence-in -Thanet Junior Academy Local Governing Body currently comprises committed individuals from a diverse cross section of the local community. All share a passion for the overall aim of maintaining the high educational standards of the school and ensuring the ongoing safety of all the staff and pupils. We want the school to continue to develop and share best practice. 
The governors enjoy an honest and respectful relationship with the overall leadership team here at St Laurence-in-Thanet, ensuring the Headteacher and SLT can effectively manage and develop the school in line with the school improvement plan. We value innovative and courageous thinking from all members to ensure we achieve our vision for the school. 
The Governing Body supports and challenges the Headteacher to maintain high standards in all areas of the life of our school.
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Key accountabilities and Focus
St Laurence-in-Thanet Junior Academy is currently a small Group 2 school and offers a leadership salary range broadly equivalent to L8-L14, depending on experience.  The wider Group 2 range sits between L8–L21 so salary will be reviewed in line with statutory guidance and the ongoing development of the school. The successful candidate will be appointed in accordance with the School Teachers’ Pay and Conditions Document. 
This is an exciting opportunity for an ambitious and values-driven leader to shape the next stage of St Laurence-in-Thanet’s journey. The Headteacher will provide clear professional leadership and strategic direction, building on the school’s existing strengths to secure continued improvement and high-quality outcomes for all pupils. Governors are committed to supporting a Headteacher who brings vision, energy and a passion for inclusive education.
The Headteacher will be accountable to the Governing Body across the four domains of the National Standards of Excellence for Headteachers:
· Qualities and Knowledge
· Pupils and Staff
· Systems and Processes
· The Self-Improving School System
Recognising the importance of support for school leaders, Aquila, The Diocese of Canterbury Academies Trust, offers a bespoke programme of mentoring and coaching delivered by experienced Headteachers and system leaders. This personalised support, alongside structured induction and ongoing professional development, ensures that the successful candidate is well supported to thrive and grow in the role.
St Laurence-in-Thanet Junior Academy also benefits from active participation in Aquila support programmes, providing opportunities for collaboration, professional dialogue and shared improvement across the Trust. This role offers not only the chance to lead a small school which is valued in its local community, but also to contribute to and learn from a strong and supportive network of schools and leaders.




Person Specification
Qualifications
· Qualified Teacher Status (QTS).
· Evidence of sustained professional development, such as leadership and management training (e.g. NPQH, senior leadership courses, or postgraduate/Master’s-level study), demonstrating measurable impact on personal practice and whole-school improvement.
· A practising Christian or able to demonstrate a strong and active Christian commitment.
Experience
· Proven strategic leadership and management experience as a Head Teacher or Deputy Head Teacher.
· Primary school teaching experience, with a clear commitment to children’s learning and development and an understanding of individual pupil needs.
· Experience of researching, introducing, and implementing innovative practice.
Leadership Qualities
· Demonstrates innovative thinking and resilience when addressing challenging situations.
· Proven leadership of school improvement initiatives with measurable impact on pupil outcomes.
· Experience in developing an effective, inclusive, and enriching curriculum.
· Strong understanding of current developments in teaching, learning, and education.
· Commitment to maintaining a strong safeguarding culture.
· Evidence of collaborative leadership and the capacity to contribute as a system leader.
Pupils and Staff
· High expectations and ambition for all pupils, regardless of perceived barriers to learning.
· Experience in developing leadership capacity to deliver school improvement priorities.
· Proven ability to lead impactful professional development and foster a culture of continuous staff learning.
· Inspirational leadership skills, including team development, conflict management, and leading change through shared goals.
Self-Improving School System
· Successful delivery of school improvement plans from conception through implementation.
· Experience establishing effective systems for monitoring, evaluation, and support that lead to sustained improvements in teaching and learning.
· Strong partnership working with governing bodies and collaboration with other schools.
· Proactive engagement with parents, the Church, and the wider community.
Professional Attributes
· Demonstrates self-awareness, social awareness, and effective self-management.

Application Procedure
Applicants must complete the application form in full, including a supporting statement, and submit it via Kent Teach no later than noon on 23rd March 2026.
Your supporting statement should clearly outline your suitability for the role. Please limit this to no more than two sides of A4 and avoid repeating factual information already provided elsewhere in the application form.
Recruitment and Selection
Shortlisting will take place shortly after the closing date. The selection process will be held on 1st April 2026. Further details will be provided to candidates invited to interview.

Applicants will be informed as soon as possible after 25th March 2026 whether they have been shortlisted.
Equality Monitoring
All applicants are required to complete an Equality Monitoring Form as part of the application process.
Safer Recruitment
St Laurence-in-Thanet Junior Academy and Aquila are committed to safeguarding and promoting the welfare of children and young people. All staff and volunteers are expected to share this commitment, and recruitment practices reflect these responsibilities.
The successful candidate will be subject to an enhanced Disclosure and Barring Service (DBS) check and other relevant pre-employment checks.


Privacy Notice
The school collects personal information to administer recruitment and employment processes. This information will be used during recruitment and, if your application is successful, to facilitate employment with the school.
The legal basis for processing personal data is that it is necessary to take steps prior to entering into an employment contract and to fulfil legal obligations placed upon the Trust.
Special category data is processed where necessary to meet employment law obligations, for reasons of substantial public interest, and to assess an individual’s capacity to work.
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Our Vision

Our school offers a supportive, inclusive, nurturing and
inspiring learning environment, where each member is
known by God, loved and empowered to reach their full
potential. Children are encouraged through an aspirational
and engaging curriculum to develop their knowledge, skills
and character so that they can truly flourish, both now and

into the future.
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