Job Description – Lead Practitioner
Job Title
Lead Practitioner 
Reports To
Headteacher

Job Purpose
The Lead Practitioner is an outstanding classroom practitioner who models exemplary teaching and learning, drives improvements in pedagogical practice, and supports the strategic development of teaching, assessment, and curriculum across the school. The role combines high-quality teaching with leadership responsibilities, including mentoring staff, supporting self-evaluation, and contributing to school improvement priorities.
Key Accountabilities
(In addition to the responsibilities of a Main Scale/Class Teacher)
· Consistently model best practice and meet the Teachers’ Standards at an exceptional level.
· Support the development of high-quality and innovative teaching and learning across the school.
· Contribute significantly to improving pupil progress, outcomes, and experiences.
· Support senior leaders in robust self-evaluation and school improvement planning.
· Provide day-to-day leadership support to the Head of School and deputise where required.

Key Responsibilities
Teaching & Learning
· Plan and deliver engaging, high-quality lessons aligned with the National Curriculum.
· Maintain high expectations for all pupils, including SEND, EAL, and more able learners.
· Create a positive, inclusive, and well-managed learning environment.
· Use a wide range of pedagogical strategies to support good and outstanding teaching.
· Work collaboratively with colleagues to improve teaching practice across the school.
· Monitor the quality of teaching and learning, providing constructive feedback and accurate evaluations to the Senior Leadership Team.
· Model effective differentiation and inclusive practice.

Assessment, Recording & Reporting
· Implement effective assessment for learning strategies.
· Design, administer, and review formative and summative assessments.
· Track and analyse pupil progress using school assessment systems and age-related expectations.
· Use assessment data to inform planning, intervention, and support.
· Support moderation activities to ensure consistency and accuracy of assessment.
· Ensure accurate record-keeping and timely reporting to pupils, parents, senior leaders, and statutory bodies.
· Support statutory assessment requirements (EYFS, KS1, KS2).

Curriculum Leadership
· Develop and strengthen subject knowledge in designated curriculum areas.
· Support the Senior Leadership Team in the development of a broad, balanced, and innovative curriculum.
· Ensure curriculum progression, coverage, and coherence across year groups.
· Monitor and evaluate designated curriculum areas and lead improvement planning where required.
· Produce high-quality resources and guidance to support curriculum development and implementation.

Mentoring, Induction & Professional Development
· Plan and deliver induction programmes for new staff.
· Mentor Early Career Teachers (ECTs) and less experienced colleagues.
· Participate in Initial Teacher Training (ITT) partnership activities.
· Coach staff through lesson observations, feedback, and professional dialogue.
· Contribute to staff training and INSET sessions within school.
· Engage in continuous professional development and remain up to date with national initiatives and research.

Leadership, Innovation & Wider Contribution
· Work flexibly with senior leaders to support the effective day-to-day management of the school.
· Lead or contribute to whole-school projects.
· Contribute to school self-evaluation and improvement planning.
· Promote the school’s vision, values, ethos and policies.
· Participate in staff meetings, school events, enrichment activities, and outreach work where required.

Pastoral Care & Safeguarding
· Promote positive behaviour, pupil well-being, and inclusion in line with school policy.
· Uphold safeguarding responsibilities in accordance with statutory guidance.
· Work effectively with parents, carers, and external agencies where appropriate.

Person Specification
Qualifications
· Bachelor’s degree or equivalent.
· Qualified Teacher Status (QTS).
· Evidence of sustained professional development relevant to teaching and leadership.
· Evidence of AST/Lead Practitioner standards or the ability to meet them.

Knowledge & Understanding
· Excellent knowledge of the National Curriculum across primary phases.
· Strong understanding of assessment practices and data-informed planning.
· In-depth understanding of effective pedagogy and inclusive teaching strategies.
· Secure knowledge of behaviour management and pupil engagement strategies.
· Confident use of ICT and digital technologies to enhance teaching, learning, and assessment.

Experience
· Significant experience as a primary classroom teacher (minimum 4–8 years).
· Experience of subject leadership, mentoring, or middle leadership.
· Experience of coaching staff and leading professional development.
· Experience of self-evaluation and contributing to school improvement.

Skills & Attributes
· Outstanding communication and interpersonal skills.
· Ability to inspire, support, energise and challenge colleagues.
· Strong organisational and leadership skills.
· Reflective, resilient, and committed to continuous improvement.
· A positive role model for pupils and staff.

