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Birchington Church of England Primary School

Job description for Qualified Teacher

Date: 
Name: 
School: Birchington Church of England Primary School
Post held:   Teacher
Line Manager: Phase Leader/Headteacher
Staff for whom Responsible: None
Salary scale: MPS
Our Christian Vision and School Values

Everything we do and the approach that we take, stems from the words of our Christian Vision, our School Values and the meaning behind our chosen parable, The Lost Sheep. We expect all staff, whatever their personal beliefs to be respectful of these.   

Duties:

The duties outlined in this job description are in addition to those covered by the latest School Teachers’ Pay and Conditions Document. It maybe modified by the Headteacher, in consultation with you to reflect and anticipate needs in the school, the professional development of staff and changes in the job commensurate with the salary and title.
Staff Competencies:

Staff Competency Definitions relate to our expectations of middle managers/teachers and this job description – please see ‘Staff Competency Definitions’ within our Performance Appraisal Policy. Detailed information on Personal Competencies, Social Competencies and Teacher Standards requirements combine with this job description to define this role.
Safeguarding Statement:

Birchington CE Primary School is committed to safeguarding and promoting the welfare of children and young people, and expects all staff and volunteers to share this commitment. The post is subject to an enhanced Disclosure Application to the Disclosure and Barring Service and check against the ISA Barred List for Children. 
Purpose:

To develop and enhance the learning opportunities and school experience of every pupil in your class. To be responsible for the behaviour and well being of children in our care and work with every member of the staff team to develop standards in all areas across the school.

Accountabilities/Responsibilities:
Specific Responsibilities

·     TBA
Teaching and Learning

· Teach all areas of the primary curriculum

· To organise the classroom and resources to create appositive learning environment

· To plan, prepare and present lessons that cater for the whole ability range and needs within the class
· To encourage a love of learning 

· To work positively with others to plan and co-ordinate planning and activities
· To ensure transition between year groups is smooth, positive and other staff are given all necessary information
 Recording and Assessment
· Take responsibility for the progress of a class of primary aged pupils
· To meet requirements for the assessment, targeting, recording and analysis of pupil development

· To prepare and mark to facilitate pupil improvement

· To make referrals to other staff as appropriate

· To provide feedback to parents, other stakeholders and outside agencies when required

Leadership

· Motivate pupils and staff by being enthusiastic and willing to try new ideas and approaches
· Ensure all adults that work in your classroom are used appropriately and effectively to provide support 
Supporting the School

· foster links between home and school keeping in mind school confidentiality

· respect the confidentiality of records and other types on information regarding pupils, parents/carers, staff and other stakeholders, keeping confidences appropriately

· liaise, advise and consult with colleagues and other stakeholders in a flexible and professional manner

· contribute to reviews of children’s development and progress

· attend relevant training

· be willing to share professional skills with others
· intimate care when required
· take part in school events that may be run at weekends or evenings 

Standards and Quality Assurance

· uphold and support the aims and ethos within the school

· adhere to all GDPR procedures

· adhere to all policies including those related to Online Safety and personal internet usage (e.g. Instagram/Twitter/Facebook etc.)

· work with colleagues to raise standards and ensure that the education we provide is of high quality

· keep up to date with philosophy, teaching methods, changes and developments in the structure of the curriculum

· liaise with outside agencies, attend relevant courses and actively seek ways of benefiting from collaboration

· motivate pupils and other staff by being enthusiastic, respectful and willing to try new ideas and approaches  

· maintain discipline and deal with pupils in line with school policy 
· participate in meetings and be a positive role model to others
· be punctual and smartly dressed
Performance Appraisal Targets: 

Your job description is intended as a reference document that identifies your main responsibilities and activities.  Between us we have negotiated the following targets:
This job description may be amended at anytime after consultation with you, but will be reviewed before the end of October 2026
Signed: …………………………..          Teacher                                                          Date: ………………………….

Signed:……………………………        Headteacher                                                   Date: …………………………. 
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