Marketing Manager
Location: Roper Road, Canterbury and Maypole Farm & Haven Nook School
Hours: Monday – Friday, 8:30am – 5:30pm (1-hour lunch)
Contract: Full-time, Permanent, 
Salary: £31,000

Join Tuition Extra – Removing Barriers to Learning
At Tuition Extra, we specialise in high-quality, tailored tuition with a strong focus on Special Educational Needs (SEN). Our mission is to create an inclusive and inspiring learning environment that empowers students to achieve their full potential.
We are committed to safeguarding and promoting the welfare of children, young people, and colleagues.
The Role
The Marketing Manager will develop and implement strategic marketing plans to enhance brand awareness and drive sales growth. This role involves overseeing market research, managing campaigns, and collaborating with cross-functional teams to ensure alignment with business objectives. The ideal candidate will possess strong analytical skills, creativity, and a proven track record in digital marketing, with the ability to adapt strategies based on market trends and consumer insights.
Key Responsibilities
1, Strategic Marketing Development
·  Develop and implement transformational marketing strategies that align with business objectives, leveraging new ideas, market research and trends.
·  Collaborate with cross-functional teams to develop new ideas and cohesive execution of marketing initiatives and brand messaging.
2. Social Media Management
· Create original ideas and deliver engaging content across various social media platforms to enhance brand visibility and audience engagement.
· Monitor social media trends and analytics to inform content strategy and improve engagement metrics. 
· Foster community engagement by responding to audience interactions and facilitating discussions.
3. Brand Management
· Uphold and enhance the brand identity through consistent messaging and high-quality marketing materials.
· Collaborate with design teams to ensure all brand materials reflect the desired image and standards.


4. Copywriting and Content Creation


· Deliver transformational copy for various marketing channels, including websites, blogs, social media, and promotional materials.
· Ensure all content is aligned with brand voice and messaging, while also being engaging and informative.
· Collaborate with subject matter experts to create new ideas and content that resonates with target audiences and delivers action.
5. Campaign Execution and Analysis

· Plan, execute, and evaluate marketing campaigns, ensuring results that meet objectives and deliver measurable results.
· Use data analytics to assess campaign creativity and performance and make informed adjustments to strategies as needed.
· Report on marketing metrics and insights to senior management, providing recommendations for future initiatives.
6. Team Leadership and Collaboration

· Lead all marketing initiatives, fostering a collaborative environment that encourages creativity and innovation.
· Facilitate regular cross-team meetings to brainstorm ideas, review progress, and align on goals.
· Encourage open communication and feedback among Group team members to enhance team dynamics and performance.
7. Continuous Improvement and Quality Assurance

·  Implement best practices for marketing processes to ensure efficiency and effectiveness.
· Regularly review and refine marketing strategies based on performance data and market changes.
· Uphold high standards of quality in all marketing outputs, ensuring they reflect the brand’s commitment to excellence.
What We’re Looking For
· Significant experience in marketing management, working with multiple stakeholders
· Ability to pull together and implement a marketing strategy with clear KPI’s.
· Proven track record of driving marketing growth and success.
· Exceptional communication and interpersonal skills.
· Excellent organisational and multitasking skills.
· Ability to work independently and as part of a team.
· Reliable, adaptable, and proactive.

Why Join Us?
· Be part of a passionate team dedicated to transforming students’ lives.
· Opportunities for training and professional development.
· A positive and supportive working environment.

Safeguarding & Equal Opportunities
Tuition Extra is committed to safeguarding and promoting the welfare of children, young people, and staff. All employees must adhere to our Safeguarding Policy and will be required to complete an Enhanced DBS check.
We are an equal-opportunity employer dedicated to diversity and inclusion, ensuring a welcoming environment for all employees and students.


