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Raising Standards Lead
Luton Primary School

MPS/UPS + TLR 2 (£3,391)

We are seeking to appoint a dynamic and enthusiastic leader to strategically and operationally lead on raising attainment. This is an exciting opportunity for an exceptional teacher, with the added benefit of a TLR, to use their abilities and knowledge to work alongside the senior leadership team in the development of the academic oversight of a year group.
We are committed to excellence in all that we do and are ambitious for the future success of our pupils. The successful candidate will work with the Senior Leadership Team to track the progress of pupils and help ensure barriers to learning are addressed in an effective and timely manner.
The successful candidate can come from any subject area but should be able to demonstrate why they feel this position is well suited to their skills and abilities.
We are seeking to appoint a candidate who will:
· Be ambitious for the future success of every child

· Place the highest priority on outstanding teaching and learning

· Model excellence and demonstrate a clear commitment to the school and its community

· Have the vision and ability to help develop pupils’ ability to be the graduates, leaders and entrepreneurs of tomorrow

· Be a passionate advocate for our school community
What we offer:
· Employee Assistance Programme 

· RIT Team Days 

· Regular Well Being Weeks 

· Appreciation Days 

· WOW Awards 

· Long Service Awards 

· Designated Well Being Staff in all locations within the Trust 

We are committed to safeguarding and promoting the welfare of children and expect all staff to share this commitment.

All postholders are subject to enhanced DBS checks

Offer of employment is subject to a satisfactory enhanced Disclosure and Barring, references and a Health Declaration.

Job Description / Person Specification

Job Purpose:

· To support the Senior Leadership Team in developing excellent engagement, attendance, behaviour and progress for a year group

· To support the Senior Leadership Team in providing exception professional leadership for Luton Primary School to secure success and bring about continuous improvement

· To promote the academic, social and emotional well-being of pupils with a year group
· To lead, motivate, support, challenge and develop staff to secure improvement

· To undertake an appropriate and proportionate programme of teaching, fulfilling all the requirements and duties set out in the current School Teachers’ Pay and Conditions document, as well as the relevant standards for teachers.

Key Responsibilities:

· Raise standards across the year group by removing barriers to learning

· Lead both a team of teachers and cohort of pupils.  This involves giving a clear vision and direction to work, identifying key areas for improvement and planning appropriate actions to meet them
· To analyse year group data identifying gaps and misconceptions and to arrange interventions swiftly, tracking effectiveness
· Promote the ethos of the school through leading high-quality assemblies

· Have an overview of the range of barriers to learning that impacting on pupil progress, with reference to behaviour for learning, in and out of the classroom

· To create a culture of positive support and encouragement amongst the staff and pupils.  Motivate staff and students alike through presentations and innovation.

· Build a year group identity and sense of belonging for pupils

Teaching and Learning:

· To promote high standards of academic achievement

· Teach in an exemplary manner and to model to staff and pupils consistently excellent and professional behaviour in accordance with statutory requirements, schools aims and objectives

· Set high expectations of all pupils in line with the school values 
· Lead on the use of data to access engagement of pupils in their learning

· To use assessment data to analyse and evaluate the progress of individuals and the collective progress of teachers and the year group as a whole
· Lead on the use of school behaviour management and award systems within the year group

· Utilise pupil data to identify underachievement with a view to establishing and coordinating improve strategies in conjunction with subject leaders, curriculum leaders and senior leadership

· To liaise with key staff, including the SENCo, regarding all groups of pupils’ achievement in the year group (including those who are disadvantaged)

· To monitor the regular, engage in homework by managing the regular checking of school data

Assessment and Monitoring:

· Track and monitor pupils progress working with SLT and subject leads to plan and implement supportive interventions as necessary

· Use data to monitor behaviour of pupils and plan appropriate support and intervention

Professional Development:

· Model high standards of personal CPD, keeping up to date with current research and pedagogy

· Implement practices introduced through whole school initiatives skilfully and enthusiastically

· Contribute to CPD for staff where necessary in order to help secure positive outcomes for pupils

· Lead and contribute to a processional learning 
This job description may be amended at any time in consultation with the postholder. 
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