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Job Description: Teacher of Alternative Provision Programmes
School: Rowhill School
Responsible to: Head of ACP

Job Purpose: 
To deliver personalised learning programmes for small groups or 1 to 1;  planning, teaching and monitoring the progress of the students. 
The post holder will be required to deliver Personal and Social Development and to contribute to English, Maths and other appropriate programmes.

Key duties and responsibilities:
Teaching Responsibilities 
1. To contribute to the teaching of English, Maths and other subjects, dependent on skills and interests – principally in small group and 1 to 1 settings. 
2. Contribute to the KS4 vocational curriculum delivering agreed programmes, where appropriate.
3. Contribute to the Enrichment curriculum. 
4. Develop and establish learning situations which facilitate the delivery of a curriculum centred on Foundation learning, Functional Skills, Vocational Learning opportunities and Personal and Social Development Skills (PSD). 
5. Work cooperatively with other staff contributing to different curriculum areas. 
 
Support for Pupils 
6. Establish and maintain supportive relationships with individual pupils, small groups and parents/carers to ensure they understand and can achieve targets set.  
7. Encourage and promote inclusion in learning situations, ensuring all pupils feel involved with tasks and activities. 
8. Provide targeted support to enhance learning and improve attainment. 
 
Support for the Curriculum 
9. Liaise with the Head of ACP to develop and deliver the curriculum appropriate for the various students within the different cohorts. 
10. Work within the guidance provided by the school’s Teaching and Learning and Assessment and Monitoring policies. 
11. Organise an effective, safe learning environment and oversee the development of appropriate resources and activities as required. 
 
Support for the school 
12. Develop and maintain effective working relationships with other staff and parents/ carers. 
13. Attend and actively participate in meetings as required. 
14. Manage additional responsibilities within the organisation, to ensure the smooth running of the school, in negotiation with the Head.  
15. Provide feedback on learning activities and organise EHCP school review and development planning. 
16. To understand and report safeguarding issues and communicate with outside agencies.
17. To support behaviour management within the school and ensure that the learning environment is calm and well organised, in line with the Behaviour for Learning policy. 
18. Engage with Performance Management processes, taking responsibility for ongoing CPD, ensuring an up-to-date knowledge of specific subject areas and wider educational issues. 
19. Work within the guidelines and accountabilities laid down by school policies.
20. Bring an enthusiastic and energetic approach to the work of the school within the Alternative Curriculum Provision.
21. Participate in training events as agreed with the Head. 
22. Staff may need to be able to travel throughout the school’s catchment area in order to be able to contribute to the educational programmes required to meet the needs of the pupils.
23. Undertake any other reasonable duties as requested by the Head of ACP/Head Teacher

In additional all members of the school community are expected to:
· Display a commitment to child protection and safeguarding. Report to the headteacher any behaviour by colleagues, parents and children which raises concern.
· Comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person

This job description is provided to assist the job holder to know what his/her main duties are.  It may be amended from time to time without change to the level of responsibility appropriate to the grade of post.
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