Job Title: Curriculum Lead (SEN Specialist School) £35,000.00

Purpose of the Role

To design, lead, and quality-assure an inclusive, engaging, and accessible curriculum for learners aged 11–18 with a range of special educational needs. The Curriculum Lead ensures that teaching, learning, and assessment across the school meet pupils’ individual needs, promote independence, and support meaningful progress in preparation for adult life. The Curriculum Lead works as part of the senior team to promote and improve engagement in learning and enable pupils to make sustained progress by working closely with the Head of School – Quality of Education.

Key Responsibilities

Curriculum Leadership
· Develop, implement, and monitor a broad, balanced, and differentiated curriculum that meets the needs of learners working significantly below age-related expectations.
· Ensure curriculum pathways are structured, progressive, and aligned to whole-school priorities, accreditation routes, and statutory requirements.
· Lead curriculum reviews and adapt planning to reflect pupils’ developmental levels, EHCP outcomes, and engagement profiles.
· Oversee long-term, medium-term, and short-term curriculum planning across all subjects and phases.

Teaching, Learning & Assessment
· Promote high-quality, evidence-based SEN pedagogy that supports communication, regulation, independence, and functional learning.
· Model outstanding classroom practice and provide coaching, guidance, and CPD for teachers and support staff.
· Lead the development of robust assessment systems that track progress from individual starting points.
· Analyse assessment data to identify strengths, gaps, and required interventions, reporting findings to senior leadership.
· First port of call for cover when appropriate, due to teaching staff or non-teaching staff absence or training.

Staff Development & Support
· Provide training and support to teaching staff on curriculum delivery, differentiation, and SEN-specific strategies.
· Work alongside class teachers and subject leads to ensure consistency, high expectations, and effective teaching approaches.
· Contribute to performance management by offering feedback, developing action plans, and monitoring improvement.

Collaboration & Communication
· Work closely with the senior leadership team, therapists, behaviour specialists, and pastoral staff to ensure a holistic approach to learning.
· Liaise with external agencies, parents/carers, and other educational professionals to support curriculum access and personalisation.
· Support transitions between key stages, pathways, and post-16 destinations by ensuring curriculum continuity and readiness.

Quality Assurance
· Monitor curriculum delivery through lesson visits, planning scrutiny, work sampling, and learning walks.
· Lead on curriculum-related policies, documentation, and statutory compliance.
· Prepare reports for governors, Ofsted, and senior leaders on curriculum impact and development priorities.

Person Specification 

Essential
· Qualified Teacher Status and substantial SEN teaching experience.
· Strong understanding of SEND, including SEMH, autism, cognition and learning needs, and communication profiles.
· Proven ability to design and lead inclusive curriculum models for learners working below age-related expectations.
· Experience in staff leadership, coaching, or mentoring.
· Strong data analysis, organisational, and communication skills.

Desirable
· Experience in a specialist school environment.
· Knowledge of alternative accreditation routes (e.g., ASDAN, Entry Level, functional skills).
· Experience working with multi-disciplinary teams.

