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Job Description
Assistant Headteacher – Raising Standards and Learning


Post Title: Assistant Headteacher -Raising Standards
Reports to: Headteacher / Deputy Headteacher
Grade: L1-3
Working Pattern: Full Time 
Location: St Clements CE Primary 

Purpose of the Role

The Assistant HeadTeacher - Raising Standards will champion high-quality teaching, inclusive practice and equitable outcomes across the school. This role combines expert classroom teaching with strategic leadership to ensure every pupil—including those with SEND, EAL, and additional barriers to learning—thrives academically, socially, and emotionally. The postholder will work across year groups, as the PIXL Raising Standards Leader and modelling outstanding practice, coaching staff and shaping effective provision that reflects the school’s values and ambition. The role also includes providing high-quality class cover when required, ensuring continuity of learning.

Key Responsibilities

1..Raising Standards Leader – PIXL
Drive the implementation of PiXL strategies across the school to improve attainment and progress in core subjects.
Analyse pupil performance data and identify gaps; lead targeted interventions to close these gaps.
Support staff in using PiXL resources effectively, including therapies, diagnostic tools, and tracking systems.
Monitor and evaluate the impact of PiXL strategies on pupil outcomes and report findings to SLT and governors.
Lead CPD sessions for staff on PiXL approaches and best practice in teaching and learning.
2. Teaching and Learning
· Deliver consistently excellent teaching across year groups as needed, modelling effective pedagogy, behaviour management, and adaptive teaching.
· Lead on the development and implementation of high-impact teaching strategies that support diverse learners.
· Promote a culture of high expectations, curiosity, and engagement for all pupils.
· Provide effective class cover when required, ensuring lessons are delivered to a high standard and pupils remain engaged.

3. Inclusion Leadership
· Work closely with the SENCo to link SEND provision and PIXL strategies. 
· Champion inclusive teaching practice across the school, ensuring staff have the tools and training to remove barriers to learning.

4. Professional Development & Staff Support
· Coach, mentor and guide teachers and support staff to develop inclusive and effective classroom practice, following school procedures
· Provide constructive feedback following observations, learning walks, and team-teaching opportunities.
· Support induction of new staff, ensuring they understand expectations around PIXL, raising standards, inclusive provision and curriculum intent.
· Contribute to whole-school monitoring, including book looks, assessment reviews, and data analysis focused on vulnerable groups.
· Take on the role of Reading Subject leader 

5. Pupil Wellbeing and Behaviour
· Promote a positive, inclusive, and emotionally safe school climate.
· Work with staff and families to ensure children receive holistic, coordinated support.
· Maintain a positive learning environment and model school behaviour expectations

6. Leadership & Strategy
· Support the school’s strategic development plan with a focus on inclusion, equity, and teaching excellence.
· Support action plans, policies, and whole-school priorities related to learning, SEND, behaviour and safeguarding.
· Evaluate the impact of initiatives in English and Maths (such as reading, spelling, understanding of language and vocabulary development, oracy, handwriting and arithmetic) and report findings to senior leaders and governors as required.









Person Specification
Essential
· Qualified Teacher Status (QTS) and experience in primary education middle leadership 
· Proven record of outstanding teaching across multiple year groups.
· Experience coaching, mentoring, or leading colleagues.
· Ability to analyse data and use it to drive improvement.
· Excellent communication skills and the ability to build positive relationships with staff, pupils, and families.
· Commitment to safeguarding and promoting the welfare of children.
· Proven record of engagement in CPD and cascading to staff with demonstrable impact on standards
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