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	Relationship and Behaviour Manager Job Description

	
Role Title
	
Relationship and Behaviour Manager 

	Job Purpose- general
	· [bookmark: _Hlk217031572]The role of the Relationship and Behaviour Manager is to support the school’s aims through a student focussed pastoral and behavioural support system 

In common with all staff:
· Act as a positive role model for the students and as an ambassador for the school at all times.  Be fully aware of, and act on, child protection procedures whenever necessary and ensure all activity is in tune with the whole school development plan and the staff code of conduct.
· To participate in meetings, training other staff development and CPD activities and performance development as required.
· To be aware of and comply with all school policies and procedures including child protection, health and safety, security, confidentiality and data protection.

Liaising with:
· Assistant Headteacher: Conduct, Head of Conduct, Heads of Year, Pastoral Managers, the attendance staff, SEN department, Safeguarding team, Alternative Provision and all teaching staff.


	Job Purpose - specific
	· To be visible and have a presence around the school, quickly responding to calls for support, delivering students to where they are supposed to be and ensuring calm corridors.
· To be visible and have a presence in the local community before school and after school to ensure safe and calm arrival and departure of students.
· To develop positive working relationships with Head of Conduct and each member of the wider pastoral team listed above.
· Apply the principle methods of behaviour management
· To liaise with parents as directed to keep them informed of aspects relating to their child’s conduct.
· To follow and implement the guidelines for Restorative Justice when supporting staff and students.  
· To contribute to the supervision of students in the Reflection Room/Isolation room when required.  
· [bookmark: _Hlk217031863]To operate the school’s patrol system on a rota system: walking the corridors, talking to students who have been sent out with the aim to helping them to identify and atone for their error and return to the classroom, or to support the teacher in removing the student to the Reflection Room, and responding to requests for support from teaching staff around the school.
· To assist and attend school events as appropriate.
· Other duties in support of the school as reasonably decided by the Head Teacher.


	Line Manager
	Accountable to/line managed by:
AHT:  Conduct / Head of Conduct


	Notes
	All job descriptions are current at the date shown, but following consultation with you, may be changed to reflect or anticipate changes in the job, which are commensurate with the salary and job title. Employees will be expected to comply with any reasonable request from the Headteacher to undertake work of a similar level that is not specified in this job description. Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers. The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

	Pay Scale
	KR8
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