Job Description – Bower Grove School
Job Role: 		BG Connected Tutor
Name:
Line Manager:		BGC Coordinator
Salary:			BGS 6  FTE £26,393 Pro Rata £23,212 & SENA £1,484.97			
Date: 			November 2025
Hours:	Full time. (8 – 4pm) Term time only (37.5 hours per weeks). Open to flexibility	
Purpose of Job:
Bower Grove’s Connected pathway supports pupils on roll at Bower Grove School who are unable to access the demands of the School environment.  The BGC pathway offers pupils to be educated online or in specialist environments and placements such as the library, local centres or the home. 

We are seeking to employ an enthusiastic and creative Tutor to work with small groups of pupils or on a 1:1 basis. Your role will be to facilitate learning which will be delivered in a variety of forms, such as: online learning and face to face sessions. You will need to understand and be confident in delivering the National Curriculum, highly adapted to meet SEN needs, as pupils study core subjects and accreditations as well as educational play. 

Main responsibilities:
· To work under the direction and guidance of the Pathway Lead and Coordinator to assist in the educational and social development of pupils in any area of the school / online as required.
· Planning, preparing and delivering lessons for individual pupils and groups, under the overall direction of the Pathway Coordinator.
· Monitoring and evaluating pupils’ responses to learning activities through a range of assessment and monitoring strategies against predetermined learning objectives 
· To plan and deliver engaging personalised intervention sessions, either 1-1 with pupils or in small groups of pupils, ensuring the daily needs of our pupils are met in a professional, competent, safe and fun environment to ensure the gaps in learning are closed and consolidated.
· To build a rapport with the individual learners to create healthy, meaningful relationships. 
· To create resources and plan sessions highly adapted to their SEN/ SEMH needs and interests.
· To work alongside Teachers on the school site to ensure good pupil achievement, engagement and attainment.
· To maintain open communication with all stakeholders in the pathway including be an active participant in regular team meetings.
· To complete assessment and marking for pupils to analyse pupil progress and achievement this includes the regular review and monitoring of EHCP provision plans. 
· To provide pupils with opportunities to grow a desire to work and support work experience where there a pupil demand. 
· To understand the importance for safeguarding the health and well-being of all pupils.
· To uphold the school's policies and procedures with regard to child protection and safeguarding.
· To work in partnership with families, monitoring their needs through accurate record keeping, care planning and case recording and gaining consent to share information when appropriate. 
· To be a good role model by demonstrating how to approach sensitive and personal issues with parents/carers in a professional manner.
·  To keep up to date and implement any legislation or procedures in relation Keeping Children Safe in Education. 
· To actively promote and encourage diversity and a multi-cultural ethos. 
· To ensure health and safety procedures are followed within own areas of responsibility, ensuring that health and safety requirements are met including lone working procedures.
· Leading by example and maintaining outstanding professional practices in the home. 
· To be responsible for children’s learning milestones and support post 16 aspirations and entry requirements with our Transitional Coordinator.
· To have access to a vehicle with business insurance to be able to transport pupils and their families as appropriate.


Signed: _____________________________________________				Date:__________________
Signed: ______________________________ (Headteacher)				Date: __________________

