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Title:

Lead Practitioner of Business and Economics 
Salary: 

Lead Practitioner Scale 

Contract: 

Full Time, permanent 

Reports to:  
Deputy/Assistant Headteacher  

Liaison with: 
Senior Leadership Team, Teaching Staff, Support Staff 

Main purpose
· The primary role of a Lead Practitioner is to model exemplary teaching and lead the improvement of teaching and learning across the school                                           

· They will lead on the improvement of teaching skills through modelling high-quality teaching, coaching and training other members of staff. 
Main Duties and Responsibilities: 

· Provide inspirational, innovative and motivational leadership of the improvement of teaching in Business and Economics across the school to enable all students and staff to achieve their highest potential;

· Be accountable for continuous improvement in the quality of teaching across the school;

· Work in close partnership with and be accountable to the relevant Deputy Headteacher; 

· Fulfil the responsibilities outlined in the school’s generic job description for teachers 1.1 Strategic Role;

· Contribute to the development of a clear strategic vision and direction for the continued development of quality of teaching in the school through contributing to the development of relevant sections of the Whole School Development Plan (in consultation with the appropriate Deputy Headteacher);

· Develop and sustain high quality teaching and learning throughout the School;

· Harness and nurture the talents and support of members of the school community and external partners to create an exciting, fun and vibrant learning environment;

· Advise and work with the Senior Leadership Team on the formulation of relevant policies and their implementation.

1.2 Student Achievement Role 

· Enable every child to become a successful independent learner of Business and Economics;

· Assist in leading the raising of student achievement in public examination performance and all aspects of school life through the improvement in the quality of teaching both within the department and across the school;

· Assist in ensuring that policies and processes are in place for effective individual assessment, recording and reporting on student progress. 

1.3 Curriculum Role 

· Assist in ensuring that the curriculum offer is appropriate for all students and is supported by high quality teaching and learning;

· Assist in developing an innovative curriculum for students which values the talents and aspirations of all;

· Assist in monitoring the curriculum and learning and teaching groups to ensure all lessons are delivered to the highest standards. 

1.4 Personnel Role 

· Create and maintain good working relationships among all members of the School community;

· Assist in the recruitment and selection of Business and Economics staff, ensuring compliance with 'best practice' and all legal requirements, in particular with reference to safeguarding;

· Actively promote and deliver high quality appropriate personal and professional development of all staff, taking a lead with their own development; 

· Promote and implement strategies which secure good order, pastoral care, discipline and high morale throughout the School community;

· Lead the Performance Management of relevant staff, ensuring that underperformance is dealt with effectively and that achievement is celebrated and rewarded;

· Assist in ensuring strong, distributed leadership throughout the School so that teams and individuals can be effective in their work with young people. 

1.5 Partnership Role 

· Develop and encourage very good relationships between the School and the local families we serve;

· Promote strong links with the local community, education, business and non-profit sectors;

· Forge effective links with local primary schools to promote to TWGSB as a future destination; 

· Provide school improvement support to partner schools if and when appropriate in discussion with the Deputy Headteacher;

· Extend the profile and network of the school to ensure opportunities for all staff to engage in cutting edge practice and innovation. 

Other areas of responsibility 

Safeguarding 

· Work in line with statutory safeguarding guidance (e.g. Keeping Children Safe in Education, Prevent) and our safeguarding and child protection policies 

· Work with the designated safeguarding lead (DSL) to promote the best interests of students, including sharing concerns where necessary

· Promote the safeguarding of all students in the school

· Add any other duties of particular relevance to your school

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the teacher will carry out. The postholder may be required to do other duties appropriate to the level of the role, as directed by the headteacher or line manager.
The Conditions of Employment of Lead Teacher (“Leading Practitioners”: School Teachers' Pay and Conditions Document) will outline the statutory responsibilities for Leading Practitioners. The School’s Personnel Committee expects that the appointed successful candidate will fulfil these responsibilities. Performance Management will be in line with the Schools Policies and practices. 

Person specification

	criteria
	qualities

	Qualifications and training 

	· Qualified teacher status
· Degree

	Experience
	· Successful teaching experience 

· Experience planning and delivering interventions for students 

· Experience of supporting colleagues to develop 

· Experience delivering training 

	Skills and knowledge
	· Knowledge of the National Curriculum

· Knowledge of effective teaching and learning strategies

· Knowledge of the barriers to learning that students may face 

· Tailoring plans and interventions to individual students
· An excellent understanding of how children learn

· Ability to adapt teaching to meet students’ needs

· Ability to build effective working relationships with students
· Ability to establish curriculum development, assessment and co-ordination

· Knowledge of guidance and requirements around safeguarding children

· Knowledge of effective behaviour management strategies

· Able to use systems and to conduct analysis and produce reports 

· Good ICT skills, particularly using ICT to support learning



	Personal qualities
	· A commitment to getting the best outcomes for all students and promoting the ethos and values of the school

· High expectations for children’s attainment and progress

· Ability to work under pressure and prioritise effectively

· Commitment to maintaining confidentiality at all times

· Commitment to safeguarding and equality
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