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"I called you by your name, you are mine.” Isaiah 43

ST. AUGUSTINE OF CANTERBURY CATHOLIC PRIMARY SCHOOL

Person Specification - Class Teacher

This person specification is related to the requirements of the post as determined by the job description.
Short-listing is carried out on the basis of how well you meet the requirements of the person specification.

Requirement:

Essential:

Qualifications

Teaching qualification - tfeaching degree, or degree with PGCE

Professional
Knowledge and
Experience

Early Years or primary teaching experience (including teaching practice).

Ability o demonstrate a sound knowledge of teaching National Curriculum subjects.
Knowledge of relevant legislation and guidance in relation to working with the
protection of children.

Displays commitment to the protection and safeguarding of children.

Understanding of a diverse range of teaching and learning styles and techniques.
Proven record of delivering quality first teaching - is judged fo be a good or
outstanding teacher - or has the ability to achieve this in the first year of teaching.
Knowledge of the characteristics of effective teaching and learning.

Knowledge of assessment for learning, use of marking and feedback.

Ability to use ICT for teaching, learning and assessment record keeping.

Ability o plan and deliver differentiated lessons, where pupils are actively involved in
their own learning.

Experience in using a range of strategies o meet individual learning needs.
Understanding of Special Educational Needs Disability (SEND)

A knowledge of effective ways of working with parents and carers.

Good understanding of effective procedures for managing and promoting positive
behaviour among pupils.

Knowledge of effective behaviour management strategies

Commitment to the distinctive ethos of Catholic Schools.

The knowledge and understanding of current theory and best practice in learning and
teaching, particularly as this relates to high achievement and attainment.

Personal
Qualities and
Skills

Demonstrate effective classroom practice and thorough planning, demanding
expectations, clear targets for learning, effective use of assessment.

Values and respects the views and needs of children.

Works collaboratively and supportively with colleagues.

Respects and values the different experiences, ideas and backgrounds others can bring
to work and fo teams.

Demonstrate a commitment to fundamental British Values and an awareness of how
these can be promoted in direct work with children.

Is resilient and demonstrates an ability to manage time effectively.

Ensure high levels of pupil engagement and motivation.

Work as an effective feam member to ensure the delivery of high quality teaching and
learning.

Promote consistent and positive behaviour for learning.

Committed to safeguarding, equality and promoting the welfare of children.

Have good personal organisation.

Commitment to maintaining confidentiality at all times

Be positive, creative and energetic.
Committed to continuing professional development.

At interview, candidates will be expected to answer questions about professional knowledge and experience,
along with personal qualities and skills. The interview will also explore issues relating to safeguarding and
promoting the welfare of children.




