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LGS Safer Recruitment Statement
Laleham Gap School is deeply committed to the highest standards of safeguarding, aligning with the latest guidelines as set out in key legislation including “Keeping Children Safe in Education” and “Working Together to Safeguard Children.” Our approach is to ensure the welfare of all children and young people, so that they can ‘Learn, Grow and Succeed’. 
Everyone within our community has a role to play in safeguarding children and young people and we expect all staff, visitors, and volunteers to share in this commitment unreservedly. All staff and members working within our community are taught to spot and report signs of abuse and other causes of concern that may not meet the threshold of harm.
Our recruitment processes are robust, designed to minimize risks while promoting a culture of safety. Every member of our staff plays a vital role in safeguarding children and young people, and we only appoint candidates who demonstrate a strong alignment with our commitment to safety and success in learning and growth. 
We employ thorough processes and recruitment processes, including online safety checks, to ensure that individuals are well-suited for their roles before appointment. Our stance is in full support of the Government’s Prevent Agenda, aiming to prevent radicalism and extremism. 

Applicants should take note of the following areas. 
Checks and Disclosures:
· The role requires an Enhanced Disclosure Application to the Criminal Records Bureau and a check against the ISA Barred List for Children. 
· A fully completed application form is mandatory; CVs will not be accepted.
· Full employment history must be provided, with explanations for any gaps in employment, including periods of unemployment. Dates should be to the nearest month. You must include the names and addresses of previous employers. Gaps in employment will be explored and discussed at interview.
· The post is exempt under the Rehabilitation of Offenders Act; therefore, all criminal convictions must be declared.
References:
· References will be requested in writing before interviews, and their authenticity will be verified. These should be returned on the provided proforma, without exception. No open letters of reference will be accepted.
· References will include specific inquiries about the applicant’s suitability to work with children and young people, relevant to the post.
· A minimum of two satisfactory references, one from the most recent employer.
· Where a candidate is not currently working in a school or childcare setting but has done so in the past, one reference should be from their most recent children’s workforce referee.
· If you are a young person or a school leaver who has recently left education, we may seek academic references instead.
· We reserve the right to seek alternative references to fulfil safer recruitment requirements.

Interview:
Every Interview Panel will have a member of staff who is trained in Safer Recruitment. If you are successfully shortlisted and invited to interview, we will ask you questions which explore:
· Your motivation to work with children and young people.
· Your ability to form and maintain positive and appropriate relationships with children and young people, whilst working within professional boundaries.
· Your emotional resilience and how you respond to challenging situations and behaviours.
· Your attitude towards supporting children and young people.
· Your skills, knowledge, experience and suitability to the role.

Offers of Employment are Subject to the Following:
· A successful interview where candidates’ commitment to safeguarding and their motivation to work with children has been assessed during the interview.
· An Enhanced DBS and Barred List check.
· Section 128 check.
· Verification of identity and entitlement to work in the UK.
· Verification of relevant qualifications. 
· Receipt of two satisfactory references. 
· Satisfactory pre-employment health clearance.
· Prohibition checks for teachers and individuals with previous teaching experience.
· Appropriate overseas checks.
· Online background checks, including through search engines and social media.
Appointment and Unsuccessful Applications:
If the checks listed above are not satisfactory, the offer of employment may be withdrawn, or employment may be terminated if for any reason the individual has already commenced work. 
Laleham Gap School confirms appointments only when all checks are satisfactory and does not permit unsupervised access to children until all checks are completed. 

False Information:
Providing false information is an offense. Honesty and accuracy in all provided information are crucial. Failure to comply may lead to application rejection, disciplinary actions, dismissal, or police referral.

The above statement incorporates the current statutory guidelines and emphasises the Laleham Gap School’s unwavering commitment to safeguarding and safer recruitment practices. For further information on our safeguarding procedures please visit the school’s website:
https://www.lgs.kent.sch.uk/ 
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