PERSONAL SPECIFICATION – KR6 -  SPEECH AND LANGUAGE THERAPY ASSISTANT
	CRITERIA


	ESSENTIAL 
	DESIRABLE
	EVIDENCE BASE / MODE OF ASSESSMENT

	SECTION 1: EDUCATION AND TRAINING



	 1.1
	A good basic standard of education and a good general knowledge of English and Mathematics to GCSE level or equivalent. 
	(
	
	

	1.2
	Competent in the use of basic technology (IT/ photocopier etc) 
	(
	
	

	 1.3
	Evidence of continuing professional development - holder of a training portfolio of recent CPD relevant to work with children with communication difficulties.
	
	(
	

	1.4
	Receptive to undertaking professional development particularly in the field of Autism and Neurodivergence and impact and interventions in relation to communication.

	(
	
	

	SECTION 2: KNOWLEDGE AND EXPERIENCE



	2.1
	Experience of working successfully as part of a team and supporting colleagues
	(
	
	

	 2.2
	Experience in speech and language therapy support
	(
	
	

	2.3
	Experience of working with children with SEN, including speech, language and communication needs
	(
	
	

	2.5
	Evidence of relevant training / professional development and its application in a school or other educational setting
	
	(
	

	2.6
	Experience of adopting a range of approaches to students with Communication and Interaction difficulties. 
	(
	
	

	2.7
	Had specific training on speech, language and communication needs eg social skills, running language groups, interventions etc.
	
	(
	

	2.8
	 Understanding and knowledge of the communication difficulties faced by young neurodivergent people
and the barriers that this can present for their education and their role in the wider community.

	
	(
	

	2.9
	Knowledge of specific programmes to support language development e.g symbol software, widget
	
	(
	

	2.9
	Knowledge of educational systems, SEN support structures, and relevant legislation (e.g., SEN Code of Practice)
	(
	
	

	SECTION 3: SKILLS AND ABILITIES



	3.1
	Ability to encourage students to interact with others and engage in activities. 
	(
	
	

	3.2
	Ability to be an excellent communication role model, and to inspire and encourage students to reach their full potential.
	(
	
	

	3.3
	Strong organisational and time-management skills
	(
	
	

	3.4
	Ability to work proactively with students and staff to achieve best outcomes 
	(
	
	

	3.5
	Awareness of how body language and tone can influence a student’s response 
	(
	
	

	3.6
	Flexible in approach and willing to adjust to the many changing demands of the individual or the group.
	(
	
	

	3.7
	Good organisational skills and be able to provide written information accurately.
	(
	
	

	3.8
	Willingness to share expertise and skills, to further the development of colleagues.
	
	(
	

	3.9
	Ability to work positively with people of diverse backgrounds, characteristics and experiences to achieve the School Vision of “Preparation for Life”
	(
	
	

	3.10
	Display commitment to child protection and safeguarding of children and young people
	(
	
	

	SECTION 4: PERSONAL ATTRIBUTES



	4.1
	Patient, empathetic, and caring attitude
	(
	
	

	4.2
	Ability to maintain professional boundaries with students
	(
	
	

	4.3
	Appreciates the contribution of pupils, staff, parents and governors to the whole school community.
	(
	
	

	4.4
	Ability to work independently and as part of a team
	(
	
	

	4.5
	Proactive and willing to take initiative
	(
	
	

	4.6
	Ability to remain calm in challenging situations. 
	(
	
	

	4.7
	Flexible and adaptable to the needs of the school and students
	(
	
	

	4.8
	An understanding of the physical and emotional demands that the role entails 
	(
	
	

	4.9
	Positive and enthusiastic attitude to learning and development
	(
	
	

	SECTION 5: EQUAL OPPORTUNITIES



	5.1
	Commitment towards adherence to the principles set out within the Schools Equality Plan.
	(
	
	

	5.2
	Commitment to the promotion of the concept of equal opportunities in the work situation with all students and staff.
	(
	
	

	5.3
	Understanding and sensitivity to discrimination experienced by members of minority groups and a commitment towards reducing this.
	(
	
	


The Governors are committed to safeguarding and promoting the welfare of children and the successful candidate will therefore be subject to an Enhanced Check with the Disclosure Barring Service and other pre-employment checks in line with Keeping Children Safe in Education 2022 guidance.  Broomhill Bank School recognises diversity and welcomes applications from anyone with relevant qualifications and knowledge
2

