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Job Description:


Teacher

Maidstone & Malling Alternative Provision
	Directorate:
	Children Families and Education

	Unit/Section:
	Maidstone & Malling Alternative Curriculum

	Location:
	Maidstone 

	Salary:
	Teachers Main Scale / Upper Pay Scale

	Responsible to:
	Headteacher and Assistant Headteachers


Purpose of the Job

To teach with a focus on Science / Biology with Maidstone & Malling Alternative Provision. 

To provide pastoral support and care to pupils within the provision and to contribute to the development of curriculum innovations for pupils with complex needs.  
This role is key to ensuring the academic progress and wellbeing of all pupils who are referred to the Maidstone and Malling Alternative Provision.  
The Designated Safeguarding Lead will take lead responsibility for safeguarding and child protection across the school. The DSL Lead will take part in strategy discussions and inter-agency meetings and contribute to the assessment of children. 

Dimensions
Budget: N/A
Number of children: small groups
Subordinates: None

Main duties and responsibilities of Teacher:
1. Teach challenging and disaffected pupils referred by partnership schools, covering both KS3 and KS4 academic subject areas with the focus on Science / Biology.
2. Identify and address the educational, social and emotional needs of pupils.

3. Provide pastoral support and identify health and safety issues affecting pupils.

4. To assess, monitor, track and report on pupil progress including those relating to SEN annual reviews and examination entry.

5. To plan, prepare and deliver Schemes of Work and lesson plans in line with The National Curriculum, Qualification Specifications, AC and OFSTED requirements.

6. Take an active role, as part of the team, in the development of an alternative curriculum programme to encourage and reengage pupils who have been excluded or are at risk of exclusion. 

7. Become involved in training and curriculum innovation and collaborate with other educational establishments.

8. To liaise and work closely with local schools, other external agencies and training providers to provide a holistic education to all pupils.  

9. To carry out responsibilities in accordance with KCC’s Equal Opportunities Policy.

10. To operate at all times in accordance with Teachers Terms and Conditions.

11. To contribute to the development of whole school policies

12. To assist in the supervision of pupils before school, and break time and lunch.

13. To liaise with parent/carers to promote a commonality of interests between home and school.

14. Undertake any other reasonable duties which are commensurate with post and grade, as directed by the Headteacher.
Safeguarding Statement:

· Adhere to the requirements as set out in the current version of KCSIE

· Attend and complete all MMAP training in relation to safeguarding

· Report all safeguarding concerns in a timely manner as specified by the school

· Ensure there is a culture of safeguarding within all areas of the role

· Be committed to safeguarding and promoting the welfare of children and young people

This job description is provided to assist the post holder to know their principal duties. It may be amended from time to time in consultation with you without change to the level of  

responsibility appropriate to the grading of the post.  However, the Provision maintains the right to update your job description from time to time to reflect changes in or to your role.  
Person Specification:
	                                                        MINIMUM

	QUALIFICATIONS

(if essential)

	· Experience of teaching up to GCSE level
· Possession of a recognised teaching qualification together with an in-depth knowledge of the informal and formal education of children and young people. QTS is desirable.
· Experience of working with disaffected pupils with emotional and behavioural difficulties in Alternative Provision settings and producing appropriate outcomes.

· Evidence of development of innovative curriculum materials to engage disaffected young people.
· Experience of working effectively with teams of teachers and support workers in Alternative Provision settings

· Excellent written and verbal communication skills and an ability to work effectively with schools, parents/carers, young people and other agencies e.g. YOS, Police, CAMHS, Social Services 
· Excellent classroom practitioner

· Excellent ICT skills

· Ability to drive

· Have a good understanding of SEN issues and barriers to learning

· Have a good understanding of how children learn

· Knowledge of the Curriculum and Assessment for Learning

· Knowledge of appropriate forms of accreditation for pupils

· A commitment to curriculum innovation

· Experience of working effectively with  teams of teachers and support workers in Alternative Provision settings

· Team working and co-operation

· Self Management and prioritizing 

· Personal Resourcefulness

· Must be flexible, creative and energetic.
· Must be committed to the safeguarding and promote the welfare of children



	EXPERIENCE


	

	SKILLS AND ABILITIES


	

	KNOWLEDGE


	

	BEHAVIOURS
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