KS1 Class Teacher - Full-time

Pay: MPS

Contract: 1 Year, Fixed Term Maternity Cover
Reporting To: Head Teacher

Start Date: September 2025 (July start possible)
App Close Date: 30/04/2025 at 19:00

Interviews: 08.05.25 and 09.05.25

Job description

To be an inspirational and dedicated teacher in our successful school. The successful candidate will
be committed to high standards of teaching and learning with the ability to inspire and motivate our
children to develop their full potential. It is key that our teachers fully support the policies and aims
of the school and to ensure the personal, social, emotional and physical development of every child.

Our small team of teachers are all team players who play a positive and proactive part in driving our
school forward, together. Consequently, good interpersonal skills and a willing approach to sharing
and developing best practice is key.

Key duties

e Inspire each child to achieve their potential and develop enthusiastic and confident
learners

e To undertake all duties designated by School Leadership

e Understand the needs of the individual pupils in the class, structuring their learning so that
they progress at a rate which challenges them in a secure environment

e Promote the general progress and wellbeing of pupils assigned to you and to be involved in
the pastoral care of all children - reporting any concerns.

e Insist on the highest standards of behaviour at all times

e Provide guidance and advice to pupils in all areas of their personal and academic
development

e Plan appropriate work and organise the children’s education in line with the KS1 curriculum

e Be aware of developments in ICT and how they may be integrated into subjects

e Work as part of a team and attend meetings with appropriate staff members

e Facilitate, support and monitor the overall progress, learning and development to help the

children achieve and exceed expectations



Carry out assessments to inform next steps and set clear, measurable targets to ensure
children’s learning progresses

Maintain records

Set and mark work (including assessments) to be carried out by the pupils

Assess, record and monitor the progress of each pupil and report relevant information on
the progress and attainment of pupils to their parents

Regularly reflect on your teaching and drive self-improvement

Participate in arrangements for your professional development and any arrangements that
may be made for teacher appraisal

Plan and organise curriculum related visits/speakers to enhance learning experiences and
assemblies

Undertake a proportion of duties to ensure the smooth running of the school, supervisory
duties, breaks, lunchtime and after school clubs

Take responsibility for classroom displays and a proportion of the school wide displays to
provide a stimulating, challenging, well-organised and inspiring classroom environment
Promote equal opportunities for all pupils

Participate in administrative and organisational tasks related to such duties as are described
above, including the management or supervision of persons providing support for the
Teachers and the ordering and allocation of equipment and materials

Attend staff meetings/parent evenings/assemblies and school events, when required

Attend all ‘INSET’ days and professional learning sessions



