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Sandgate Primary School

“Everyone Deserves the Taste of Success”

JOB DESCRIPTION

JOB TITLE:


Class Teacher
ACCOUNTABLE TO:
Headteacher
LOCATION:


SANDGATE PRIMARY SCHOOL
Purpose of Job:

To provide outstanding learning opportunities for pupils ensuring high levels of achievement.  To apply the principles of individual welfare and well being which allow all learners to thrive and be happy and successful in school.  To carry out other associated duties as are reasonably assigned by the Headteacher. 
Pay Grade:
Main Pay Scale Scheme 
This job description is intended as a working document relating to your professional development. It identifies your main accountabilities, and is part of the review and target setting process within our Performance Management Procedure. It will be reviewed annually, and may be updated at any time after discussion with you.

Each Teacher is responsible for carrying out the duties of a teacher as set out in the current copy of The Teachers’ Pay and Conditions Document, having due regard to the requirements of the National Curriculum, the school’s aims, objectives and schemes of work, and any policies of the governing body.  You are expected to have a good understanding of these duties, responsibilities and accountabilities. 
Our school is committed to safeguarding and promoting the welfare of children and young people, we engage with children and staff in policy and practice developments, and proactively encourage feedback.
Accountabilities

Class Teacher

· Participate willingly in initiatives and seeks to understand their relevance to securing best practice and raising standards of learning and achievement.

· Create a class culture of shared values where children know how to be responsible for themselves and each other.

· To lead on the provision, assessment and implementation of a curriculum subject.

· Ensure that all children in their class progress, achieving at least their targeted levels

· Take feedback and act upon it to sustain improved practice

· Respond to feedback from pupils

· Demonstrate where, and how, improvement has been effected

· Coordinate and manage the work of Teaching Assistants allocated to the year group

· Take responsibility and keep records of your own personal development.  
· Keep up to date with the philosophy, teaching methods and resources available by liaising with outside agencies, in-service courses, visits and personal study; reporting and discussing with other staff.

· Contribute to meetings, discussions and management systems necessary to co-ordinate the work of the school as a whole

· Promote equal opportunities within the school and seek to ensure the implementation of the school’s equal opportunity policies

· Take responsibility for the health and safety of yourself, your colleagues, pupils and visitors 
Capabilities

Analytical Thinking - the ability to think logically, break things down and recognise cause and effect 

Challenge and support - a commitment to do everything possible for each pupil to enable all pupils to be successful. 

Conceptual Thinking - the ability to see patterns and links, even where there is a lot of detail. 

Drive for improvement - relentless energy for setting and meeting challenging targets, for pupils and the school.

Impact and influence - the ability and the drive to produce positive outcomes by pressing and influencing others.

