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Job Description
Year 1 Class Teacher - Maternity Cover Term 1 and Term 2 2025

To ensure all of the Teachers Standards are consistently met.

To be responsible for the education and welfare of a designated class/and groups of
children in accordance with the STPCD, having due regard to the requirements of the
National Curriculum, the school’s aims, objectives and any policies.

To plan lessons and teaching programmes: to follow long term plans; to plan and
implement medium term plans and to plan and implement short term planning in all
subject areas taught.

To regularly mark work completed by the children, giving developmental advice to help
the children improve their work, in line with school policy.

To develop an effective, engaging and interesting learning environment.

To liaise with the SENCO and HT formally through Pupil Progress Reviews/ Provision
Mapping and formally with allocated TAs to plan work, interventions and support for all
abilities of children.

To have input info the creation of Provision Maps and have ownership of the entry and
exit data.

To regularly update assessment in line with school expectations, outlining where you may
need to intervene for certain pupils and being proactive in addressing those needs.

To set consistently high expectations, targets and support for all pupils.

To regularly licise with parents, both formally and informally, including formal parent/
teacher meetings.

To identify professional development needs and to respond appropriately to advice and
feedback.

To actively seek all opportunities to develop yourself as a teacher while taking part in your
school induction.

To take part in Lympne School’'s annual Appraisal Cycle.

To carry out break duty each week.

To complete all registers as required by law.

To complete appropriate risk assessments when taking children on any offsite activities.
To plan and deliver at least one off site activity each year.

To administer, where appropriate, a budget allocated by the Headteacher.

Part 2: Assessment of Perfformance

e [tis a minimum requirement that each classteacher will meet all of the Teachers
Standards.

e Lympne Primary School’s Pay and Rewards Document — clearly outlines the
expectations which apply to each MPR and UPR position and against which these
assessments will be made.






