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Teacher (Primary) KS1
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Class 1 Teacher (Maternity cover)

Shorne Primary School
Full time (32.5 hours per week)
Between the hours of  8am – 5pm

Head of School
MPS/UPS
Teacher’s Pension
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1 year fixed term contract (Maternity cover)

We are looking for an inspirational Class 1 Teacher to join our friendly school on a fixed term contract basis due to maternity leave.  

As our Class 1 Teacher, you will be committed to high standards of teaching and learning with the ability to inspire and motivate our children to develop their full potential. 

This includes:

· Establishing excellent teaching practice within the KS1 class

· Establishing positive relationships with parents and encouraging their participation in their child’s learning

· Establishing positive relationships with parents and encouraging their participation in their child’s learning


Planning, Teaching and Class Management
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Teach allocated pupils by planning their teaching to achieve progression of learning through:
·    Identifying clear teaching objectives and specifying how they will be taught and assessed;
·    Using a variety of teaching strategies which involve planned adult intervention, first-hand experience, outdoor learning, play and talk as a vehicle for learning.
· Setting tasks which challenge pupils and ensure high levels of interest;
· Encouraging pupils to think and talk about their learning, develop self- control and independence, concentrate and persevere, and listen attentively;
· Setting appropriate and demanding expectations;
· Setting clear targets, building on prior attainment
· Identifying SEN or very able pupils;
· Providing clear structures for lessons maintaining pace, motivation and challenge;
· Making effective use of assessment and ensure coverage of programmes of study;
· Ensuring effective teaching and best use of available time; 
· Maintaining discipline in accordance with the school's procedures and 
· Encouraging good practice with regard to punctuality, behaviour,  standards of work and homework;
· Ensuring pupils acquire and consolidate knowledge, skills and understanding appropriate to the subject taught;
· Evaluating own teaching critically to improve effectiveness;
· Ensuring the effective and efficient deployment of classroom support
· Taking account of pupils' needs by providing structured learning 
· Opportunities which develop the areas of learning identified in national and local policies and particularly the foundations for literacy and numeracy
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Monitoring, Assessment, Recording, Reporting
· Assess how well learning objectives have been achieved and use them to improve specific aspects of teaching;
· Mark and monitor pupils' work and set targets for progress;
· Assess and record pupils' progress systematically and keep records to 
· Check work is understood and completed, monitor strengths and weaknesses, inform planning and recognise the level at which the pupil is achieving;
· Prepare and present informative reports to parents.
Other Areas of Responsibility
To be responsible for leading the development of agreed curriculum areas

It is essential to have due regard for safeguarding and promoting the welfare of children and young people and follow all associated child protection and safeguarding policies as adopted by the Trust.


Safeguarding Children 
Communication
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	Qualifications and Experience
	
	

	Qualiﬁed Teacher Status. 
	X
	

	Degree.
	X
	

	An understanding of creating a culture of high expectations and aspirations.
	X
	

	Effectively promote and implement processes to safeguarding and promote welfare. 
	
	X

	Building and maintaining effective relationships with parents and the community.

	X
	


	Skills and Knowledge
	
	

	An understanding of creating a culture of high expectations and aspirations.
	X
	

	Effectively promote and implement processes to safeguarding and promote welfare. 
	X
	

	Building and maintaining effective relationships with parents and the community.
	X
	



Personal Qualities
Commitment to achieve the best outcomes for all pupils and promoting the ethos and values of the Trust and school.
Ability to work under pressure, be resilient and prioritise effectively.
Commitment to always maintaining confidentiality.
Commitment to safeguarding and equality, ensuring that personal beliefs are not expressed in 
ways that exploit the position.
Commitment to own well-being and that of the whole school community.
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Wednesday 12th March
If you are interested in this position and would like to have a more detailed conversation or arrange a visit to the school before making the decision to apply for the post, please contact:

Miss T Hewett, Head of School
office@shorne.kent.sch.uk
01474 822312

To apply for this role, please visit MyNewTerm:
Apply Now: Headteacher 


Thursday 6th March
Aletheia Academies Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff, volunteers and governors to share this commitment. All successful candidates will be subject to an enhanced DBS check along with other relevant employment checks, including overseas criminal background checks where applicable. Our policy statement on the recruitment of ex-offenders can be found on our website. All new employees, volunteers and governors will be required to undertake safeguarding training on induction which will be regularly updated in line with statutory guidance.

Please click here to view: Our Trust policies or Our recruitment of Ex-Offenders policy.
School Visit Dates:
Thursday 7th September 
Thursday 14th September 
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Shorne

Church of England Primary School

Working at Shorne C of E Primary School

Join our Team
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Head of School Welcome

Tara Hewett

e

Thank you for your interast in the role at Shome
Cof E Primary School.| hope that theinformation
within gives you an insight into our school,
Aletheia Academios Trust and the unique
opportunity this position offers.

At Shorne Primary School, we hold our Christian
Values of Resilience, Community, and Respact in
the highest regard. We believe in ensuring that each
and every member of the school community feels
valued, listened to, nurtured and encouraged o see:
the positive impact they can have on themselves,
others and the world

Our children are at the heart of everything we do
and we strongly beieveinoffering cach chid every
opportunity to develop into kind, confident, and
compassionate members of society. It is important
o5 that we look fter the people who look after
our young people; recognising and nurturing skils
and talents whilst supporting colleagues to pursue
interests and develop prfessionally

Love - Learn + Live

Our_chidren's school journey is a
partnership_between school staff and
families; we believe that in working
together to grow our children n learning
and in faith and supporting familes to
thrive and flourish, we can set our
children up for success both now and in
the future.

We are proud to bea founding member of
Aletheia Academies Trust. We collaborate
with local schools to share best practice,
opportunity and foster _relationships
which support our childrens growth.

We are proud and privileged to serve as
the Heads of School of the Shorne C of E
Primary School.

We look forward to receiving your
application.
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Shorne Church of England

Primary School

Shorne Church of England Primary School, part of e Aletheia Academies Trus s friendly, dynamic
and innovaive school. We believe in ensuring that each and every member of the school community
feels valued, listened to, nurtured and encouraged to see the positive impact they can have on the
‘world. Our children are at the heart of everything we do and we strongly believe in offering each child
every opportunity to develop into kind, confident, and compassionate members of socity. We are a
very friendly and supportive team who firmly believe in theimportance of collaboration betweenand
thewellbeing of colleagues,familes and children.

We are located in a beautiful vilage setting and just over 200 children. We are proud to have been
graded as a good school by Ofsted in March 2023, and also good as a Church school by SIAMs in
February 2018. We pride ourselves on our collegiate and collaborative team ethos, and if you jin us
we will ensure that you have opportunities for continued professional development, as well as
support and friendly faces on a day-to-day basis.

‘The school has extensive faclities and attractive school grounds. Our curriculuis delivered through
engaging, memorable opportunities, and we believe in the development of the whole child.

Ourvision -

- reflects our strong Christian ethos and our aim for the very best for everyone within our
‘community. Whilst we are a Church of England School, our Christian Values are lived by pupils and
staf ofallfaiths and none.Inclusion ofalis incredibly important to s at Shorne.

Weare proud to be part of the Aletheia Academies Trust. We work regularly and collaboratively with
our partner schools o provide a wide range of exciting learning opportunities for our children and
staff.

To develop lifeong learners that have a clear understanding of the world in which we five through
the acquisition of skill and knowlecige; developing their unique God-given talents which will enable
them to contribute, collaborate and flourish i a global society.

.arow in the grace and knowledge of our Lord..Peter 318
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Job Description

Job Title
Location
Duration
Work Hours
Reporting to
salary

Pension

About the Role
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Key Responsibilities
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Person Specification
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Shorne Church of England Primary School
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How to Apply

School Visit Date:

Closing Date:

Interview Datefs):

Shorne Church of England Primary School
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Contact Us

CobDrive,
Shorne,
DA123DU

141578

01474822312

shomekent.sch.uk

HR@aletheiatrust.org.uk




