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KS1 TEACHER JOB DESCRIPTION

Job title:
Class Teacher                             Reports to:
   Headteacher

Age Range:  4 - 7 years.

JOB PURPOSE: 

To carry out the duties of a teacher in accordance with the Teachers Pay and Conditions Document and other relevant statutory provisions, and to carry out associated duties as are reasonably assigned by the Headteacher. 
PROFESSIONAL ACCOUNTABILITIES:
· To implement and deliver an appropriately broad, balanced, relevant and adapted curriculum for all pupils to meet their needs, incorporating the KS1 Curriculum in line with the policies of the school.

· To facilitate, support and monitor the overall progress and development of all pupils and designated groups of pupils within the class.

· To foster a learning environment and educational experience which provides pupils with the opportunity to excel.

· To share in the development of the school curriculum, teaching programmes, methods of teaching and assessment within termly reviews.
· To be a committed, active and contributory member of the teaching staff of the school, with a clear focus on lifelong learning, personal and professional development and school improvement.
· To actively engage in performance management and continual professional development to consistently meet all the Teacher Standards and maintain the highest levels of professionalism and classroom excellence.
· To support and contribute to the school’s responsibility for safeguarding children.

Professional duties include:

· Planning and delivering an inspiring, relevant and appropriate curriculum.

· Teaching lessons/activities for both indoor and outdoor learning of a consistently high quality so that all children make good progress from their starting points
· Effectively working with colleagues for the benefit of all children in the school

· Carrying out preparation, marking and assessment of the children's learning in line with school policies, the KS1 curriculum. Providing oral and written assessments, reports and references relating to individual pupils and groups of pupils, including those with SEN and disabilities.
· Maintain effective day to day running of the classroom reflecting high standards of preparation, organisation and display.

· Upholding the ethos of the school and professional conduct as stated in the Staff Code of Conduct.
· Having clear regard for the welfare and safety of all pupils in the school so that every child is safeguarded from harm.
· Liaising with Year 3 staff to ensure a smooth transition between KS1 and the children’s move to junior school.
Other general duties
· To attend and contribute to regular professional development meetings inc. staff meetings and to contribute towards school improvement projects.
· To enhance own CPD by leading a curriculum subject across the school.
· To attend parents' evenings and foster good relationships with parents and carers.

· To develop and maintain positive, effective relationships with children, colleagues and governors.

· To be involved in the support of wider opportunities in school as necessary.
· To comply with health and safety policy and undertake risk assessments as appropriate.
This job description does not detail every duty which the Headteacher may request you to undertake. It should be regarded as flexible and open to review with changes to be negotiated as felt necessary by either party.  It will be reviewed annually as part of the performance management process.
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