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Laleham Gap School Job Description
Job Description: Teacher of Special Educational Needs
	School:
	Laleham Gap 

	Pay Scale:
	MPS/UPS + SEN Allowance

	Responsible to:

	Headteacher



Purpose of the Job:

To provide high quality teaching in the secondary phase. Provide a nurturing environment to a class of Key Stage 3 pupils.
To take responsibility for the education and welfare of children in accordance with the current School Teachers Pay and Conditions document, having due regard to the requirements of the National Curriculum, school policies and the Teachers Standards.

Lead on establishing a new class-based group, to support pupils needing a primary model approach to their key stage 3 curriculum.
Support transitions between this class-based group and other curriculum subjects in 

Key Stage 3.

Key duties and responsibilities:

1. To implement all school procedures and policies consistently. Contribute to their evaluation and further development. Support the school in achieving its aims, vision and priorities as set out in the School Development Plan.

2. To develop and manage positive relationships with all pupils, staff, carers, parents, governors and the wider community. Building optimism, team commitment and a problem-solving approach. Demonstrate enthusiasm and active participation.

3. To consistently and effectively plan and deliver lessons and sequences of lessons to meet all pupils’ individual learning needs, ensuring progression and continuity in their learning. 
4. To provide extra-curricular activities in partnership with other teachers within the school and external providers.

5. To plan work in accordance with national and school curriculum policies and in co-operation with whole staff to ensure that the children experience a broad, balanced, relevant and stimulating curriculum.

6. To have the highest expectations of each pupil and ensure a close match between the learning experiences offered, and the individual needs of the children.

7. To make appropriate educational provision for all children.

8. To conduct Annual Reviews of Education, Health and Care Plans and in-year reviews of progression plans for a class of pupils.
9. To provide children with opportunities to manage their own learning and become independent learners. To create a secure, safe, happy and stimulating learning environment, maintaining the highest standards of organisation and classroom management.
10. To develop each child’s self-esteem and establish relationships which are based on mutual respect.
11. To arrange for resources, equipment and materials to be available in such a way that they are properly cared for, easily accessible and will encourage the children to become more responsible for their own learning.
12. To work closely with colleagues to undertake medium and short-term planning and the implementation of schemes of work.

13. To assess children’s progress, maintain records and provide written reports to parents and carers in accordance with school policies.
14. To communicate and consult with parents and carers and with outside agencies, as necessary, about children’s progress and attainment.
15. To ensure that the school’s aims and objectives in relation to the curriculum, equal opportunities and discipline are promoted in everyday classroom organisation and practice.

16. To liaise with support staff both school based and from other external bodies as required.

17. To take up the opportunity for continuous professional development through self-directed reading, courses and in-service training.

18. To perform the duties of a from tutor as required. 

19. To undertake any other reasonable and relevant duties in accordance with the changing needs of the school.

20. To carry out other relevant duties as directed by the Senior Leadership Team.
Laleham Gap School Person Specification 
Person Specification: Teacher of SEND
The following outlines the criteria for this post. Applicants who have a disability and who meet the criteria will be shortlisted.   

Applicants should describe in their application how they meet these criteria.

	
	CRITERIA 

	EXPERIENCE


	· Recent successful teaching experience
· Proven experience of high standards of practice

	SKILLS, ABILITIES & KNOWLEDGE

	· A passion for teaching and learning and for improving outcomes for children.
· A natural ability to show unconditional positive regard and empathy for children/pupils. 

· Good interpersonal skills and the ability to work as a member of a team, develop, and maintain good relations with all members of the school community. To work co-operatively with relevant agencies as required.

· Evidence of a commitment to excellence and the maximising personal achievements for all pupils.
· A sound understanding of the Secondary curriculum and evidence of further study in SEND.
· An understanding of the different ways in which children learn and the appropriateness of a variety of teaching styles to meet the individual learning of each child.
· A commitment to the development of their own teaching skills in line with latest research and evidence.
· Evidence of the ability to successfully organise the curriculum for a class of pupils of mixed abilities, aptitudes and educational needs through planning, preparation, monitoring and assessment.

· Evidence of good general knowledge of the requirements of the Curriculum.

· Evidence of good organisational skills to create and maintain a stimulating and attractive learning environment.

· Evidence of knowledge and understanding of effective record keeping, and its use to promote the educational and personal development of all children within the school.

· Evidence of the ability to model and maintain positive behaviour throughout the school.

· Evidence of knowledge and understanding of the range of needs of children with communication, interaction, speech and language requirements and the implications for their learning.
· An understanding of the responsibility of the class teacher regarding the health and safety of pupils in their care.
· Ability to communicate clearly both orally and in writing with pupils, parents/carers and colleagues.

· Evidence of a commitment to an equal opportunities policy and an understanding of its effective operation within a school.




