
 
  

For Appointment of:  
Class Teacher 



 
  



 
  



We are currently seeking to appoint an aspirational class teacher to take over our talented and dedicated 

learners in our Year 1/2 mixed age class. The successful candidate will be responsible for the standards and 

progress of pupils and will be enthusiastic and motivated to help our children to ignite their spark and reveal 

the champion they hold within themselves. 

The successful candidate will have a good understanding of teaching and learning,  pedagogy and experience 

of using educational research such as Rosenshine’s Principles. We are seeking to appoint staff who can work 

collaboratively with colleagues and who are passionate about providing all children with the very best learning 

experiences possible. 

As a teacher, you will: 

Be passionate about providing opportunities for children from a wide range of backgrounds 

Be keen to develop and make use of the school’s links with the local community 

 Have high aspirations and expectations for every pupil to succeed 

 Understand the value of developing the ‘whole’ child. 

Be committed to forging strong relationships with parents 

Be an excellent teacher, committed to achieving the best outcomes for all pupils. 

Have the vision, passion and drive to improve standards in all areas of school life 

 

 

 

About the Role 
 

 
  Class Teacher 

Southfleet, Kent  
 
Permanent 

Full-Time 

Head of School 

 

MPS/UPS 
 
Teachers’ Pension Scheme 

 

Job Title 

Location 

Duration 

Work Hours 

Reporting to 

Salary 

Pension 



Planning, teaching and class management 

Hold responsibility for a class and plan their teaching to achieve progression of learning through:  

  identifying clear teaching objectives and specifying how they will be taught and assessed; 

 setting tasks which challenge pupils and ensure high levels of interest; • setting appropriate and demanding 

expectations;  

 setting clear targets, building on prior attainment  

 providing clear structures for lessons maintaining pace, motivation and challenge;  

 making effective use of assessment and ensure coverage of programmes of study;  

 ensuring effective teaching and best use of available time; 

 maintaining discipline in accordance with the school's procedures and encouraging good practice with regard to 

punctuality, behaviour, standards of work and homework: 

 skills ensuring pupils acquire and consolidate knowledge, skills and understanding appropriate to the subject taught; 

 evaluating own teaching critically to improve effectiveness; 

 ensuring the effective and efficient deployment of classroom support; 

 opportunities which develop the areas of learning identified in national and local policies and particularly the 

foundations for English and Maths;  

 encouraging pupils to think and talk about their learning, develop self control and independence, concentrate and 

persevere, and listen attentively;  

 using a variety of teaching strategies which involve planned adult intervention, first-hand experience and play and talk 

as a vehicle for learning. 

 using a variety of teaching methods to:  

i. match approach to content, structure information, present a set of key ideas and use appropriate vocabulary  

ii. use effective questioning, listen carefully to pupils, give attention to errors and misconception  

 

 
  



Monitoring, assessment and reporting 
 

 assess how well learning objectives have been achieved and use them to improve specific 

aspects of teaching;  

 mark and monitor pupils' work and set targets for progress;  

 assess and record pupils' progress systematically and keep records to  

 check work is understood and completed, monitor strengths and weaknesses, inform 

planning and recognise the level at which the pupil is achieving;  

 undertake assessment of students as requested by examination bodies, departmental and 

school procedures; 

 prepare and present informative reports to parents. 

 

 Have lead responsibility for a subject or aspect of the school's work and develop plans which 

identify clear targets and success criteria for its development and / or maintenance; 

 contribute to the whole school's planning activities. 

 

Curriculum Development 
 

 
  

 



 
  About You 

You will believe that every pupil can realise their true potential with the right support, curriculum, and 

teaching in place. You will be committed and ambitious with a proven record of high performance as a 

classroom practitioner and will have a relentless focus on the quality of teaching. You will establish a 

culture that promotes excellence, equity, student happiness and high expectations for all pupils and staff. 

 

You will be an exceptional practitioner, who is dynamic, inspiring, and highly motivated to ensure first 

class academic, personal, and social outcomes for all students. You will be values-driven, recognising 

that our moral purpose guides all that we do, and ensuring these values remain at the forefront of daily 

life. 

 

Your energy and compassion as a leader will inspire your colleagues and fellow leaders. As a result of 

your leadership, those around you will feel supported and motivated and will drive themselves to 

continued innovation and aspire to everyday to strive for excellence in all they do. 

The culture that you create will drive the popularity of the school. You will work collaboratively with the 

Trust Central Team in all activities, bringing your knowledge, energy, and charisma to promote the school 

in the community.  

 

 



 

Qualifications and Experience   

Qualified Teacher Status.  X  

Degree 
Evidence of continuous INSET/CPD & further professional development 
 

X  
X 

   

   
   
   
   
   
   
   

Skills and Knowledge   

The theory and practice of effective teaching and learning for all children.  X  

Assess the needs of individuals accurately and report their progress X  

The statutory requirements of legislation concerning SEND and Child Protection X  

Develop good personal relationships with parents/carers, governors, and the community X  
Communicate effectively (both orally and in writing) X  
Create a happy, challenging and effective learning environment whilst establishing high 
expectations. 

X  

 

Personal Qualities 
• Committed  

• Empathetic  

• Enthusiastic  

• Organised  

• Flexible  

• Professional  

• Collaborative  

• Inclusive  

• Compassionate  



 
 
  

If you are interested in this position and would like to have a more 

detailed conversation or arrange a visit to the school before making 

the decision to apply for the post, please contact: 

 

Tina Handley – Head of School 

office@sedleys.kent.sch.uk 
01474 833 221 
 
To apply for this role, please visit 
https://mynewterm.com/sch_job_ads 
 

Aletheia Academies Trust is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff, volunteers and governors to share this commitment. All successful 
candidates will be subject to an enhanced DBS check along with other relevant employment checks, 
including overseas criminal background checks where applicable. Our policy statement on the 
recruitment of ex-offenders can be found on our website. All new employees, volunteers and governors 
will be required to undertake safeguarding training on induction which will be regularly updated in line 
with statutory guidance. 
 
Please click her to view: Our Trust Policies or Our Recruitment of Ex-Offenders Policy 

mailto:office@sedleys.kent.sch.uk
https://mynewterm.com/sch_job_ads
https://www.aletheiatrust.org.uk/governance/finance-policies
https://www.aletheiatrust.org.uk/attachments/download.asp?file=36&type=pdf


 
 
 


