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For Appointment of:  

Full Time Chaplain 

Saint George’s 
Church of England School 

WORKING AT SAINT GEORGE’S C OF E SCHOOL 
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Saint George’s Church of England School 

Deputy Headteacher of 

Primary Phase 

Deputy Headteacher 

Secondary Phase  

Deputy Headteacher 

Secondary Phase  

Assistant 

Headteacher 
Assistant 

Headteacher 

Deputy Headteacher 

of Secondary Phase 



Job Description Key Responsibilities 

Job Title 

Location 

Duration 

Work Hours 

Reporting to 

Salary 

Pension 

 

 

 

Strategic Leadership 

Ensure that the vision for the school is clearly articulated, shared, understood, 
and acted upon effectively by all, through agreed objectives and operational 
plans which will promote and sustain school improvement. 
Being prepared to challenge robustly and constructively. 

 To have responsibility for safeguarding and child protection practices. 
To have the resilience and expertise to lead the school’s provision of effective 
teaching and learning. 
To continue to raise standards across the school with particular reference 
to personalised progression, so that all pupils achieve to the very best of their 
ability. 
Lead senior and middle leaders, developing a professional culture amongst all 
staff at the school. 
Manage the school’s budget and resources ensuring best value alongside the 
School’s Operations Officer and Trust CFO. 
To lead the school through rigorous self-evaluation, including quality assurance 
and performance management at all level
 

To recognise the importance of maintaining the school’s and the Trust’s 

existing values, whilst instilling their own identity, then to build relationships 

with the whole school community, ensuring that pupil and parent/carer voice 

contributes to strategic planning. 

Lead and support the implementation of Trust and school policies. 

Identify areas of progression and promotion for staff that support succession 

planning for the school. 

To build a culture within the school which enables all pupils to display exemplary 

behaviour. 

To be a positive role model in helping others recognise difference and respect 

cultural diversity in accordance with British Values and the Equalities Act 
 

 

 

Saint George’s C of E All-Through School 

Saint George’s Church of England • Executive Headteacher - All Through 

Saint George’s Church of England School

About the Role 

Required to start ASAP 

Purpose of the Job: 

This new post represents an exciting opportunity to shape the future of Chaplaincy at our 

thriving and popular school.  Our motto ‘All Different, All Equal, All Flourishing’ emphasises our 

Christian belief that the skills and interests of all pupils should be developed, recognising, and 

valuing each child’s worth and God-given talents. 

We offer an all-through education from early years to sixth form where all children are welcomed, 

and within which we place educational excellence and our strong Church foundation at the heart 

of all we do. A Church of England School in the Diocese of Rochester, we maintain excellent links 

with the Diocesan Board of Education and local churches. Through our vision and ethos, we 

celebrate our whole school community, a community which reflects the diversity within our 

home borough of Gravesham. 

Scope of the Role: 

The Executive Headteacher will work alongside the Chaplain to shape a distinctive and inclusive 

role, one that is key to the spiritual life of our school. Supporting the school community in prayer

and presence, the Chaplain will minister to everyone, including those of all faiths and none. In 

carrying out this role, our Chaplain will be expected to: 

Listen to and care for the school. 

Organise and oversee an engaging and meaningful program of worship. 

Oversee and deliver the school’s spiritual provision for all. 

Build relationships with students, staff, and other stakeholders to enliven and 

embody the school’s vision of all different, all equal, all flourishing. 

Provide opportunities for pastoral staff supervision. 

Play a key role in SIAMS inspections. 

Uphold the safeguarding of everyone within the policies of the Trust and the 

Church of England’s House of Bishops’ statement Promoting a Safer Church. 

Chaplain 

Gravesend, Kent 

Permanent – All year round 

37 hours per week – All year-round generous holiday entitlement 

Executive Headteacher 

Kent Range 10 - £36,866 to £43,011 per annum 

Local Government Pension Scheme 

Saint George’s Church of England School Saint George’s Church of England School 



Person Specification How to Apply 

If you are interested in this position and would like to have 

a more detailed conversation or arrange a visit to the school 

before making the decision to apply for the post, please 

contact: 

Jo Barker-Platt, HR Director 

HR@aletheiatrust.org.uk 

01474 533 082. 

To apply for this role, please visit MyNewTerm: 

Online Application Form 

 

Aletheia Academies Trust is committed to safeguarding and promoting the welfare of children and young 

people and expects all staff, volunteers, and governors to share this commitment. All successful candidates will 

be subject to an enhanced DBS check along with other relevant employment checks, including overseas 

criminal background checks where applicable. Our policy statement on the recruitment of ex-offenders can be 

found on our website. All new employees, volunteers and governors will be required to undertake 

safeguarding training on induction which will be regularly updated in line with statutory guidance. 

Please click here to view: Our Trust policies or Our recruitment of Ex-Offenders policy. 

E = Essential D = Desirable

Qualifications and Experience

Degree or professional qualification X 

Experience in pastoral ministry X 

Experience in supporting others to explore their spirituality or faith X 

Experience of working with children and young families X 

Knowledge of other world faiths X 

Experience of working with leaders of other faiths X 

Knowledge and experience of the research that supports effective 

chaplaincy in education 

X 

Skills and Knowledge

Highly developed interpersonal and communication skills X 

IT literacy and familiarity with Microsoft Office software  X 

Able to prepare and lead public worship and other significant public or private 

events relating to key Christian festivals 

X 

Ability to maintain a professional, calm, empathic, sensitive, and respectful 

approach when working in stressful and emotional situations within a busy 

environment 

X 

Ability to collaborate with all stakeholders across a diverse and vibrant community X 

Ability to effectively implement change and strategy across an organisation X 

Closing Date: 
Friday 23rd February 2024 

Saint George’s Church of England School 

E D 

Personal Qualities 

As the role will sometimes include a sacramental ministry, a candidate ordained into the Anglican Communion 

would be advantageous. 

The successful candidate must possess the personal qualities to be able to: 

engage comfortably with students, staff and families and be able to create relationships 

give people the opportunity to discover who they are 

work within demanding timescales to deliver high quality worship on a daily basis 

offer appropriate levels of pastoral care to all within the life of the school 

collaborate with other faith communities locally and participate in the life of Gravesend Deanery 

be present in and around school at key times of the day to be visible and available 

undertake appropriate training in associated aspects of the role 
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mailto:HR@aletheiatrust.org.uk
https://mynewterm.com/school/Saint-George's-Church-of-England-School/137609
https://www.aletheiatrust.org.uk/governance/finance-policies
https://www.aletheiatrust.org.uk/join-aletheia-academies-trust/vacancies
https://www.aletheiatrust.org.uk/join-aletheia-academies-trust/vacancies/vacancy-application-form


 Saint George’s C of E School 
Meadow Road, 

  Gravesend,  

DA11 7LS 

 

Unique Reference Number: 
137609 

 

Telephone: 
01474 533 082 
 

Website: 

saintgeorgescofe.kent.sch.uk  
 

Email:  

HR@aletheiatrust.org.uk 

 

 

Contact Us 

https://www.saintgeorgescofe.kent.sch.uk/
mailto:HR@aletheiatrust.org.uk
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