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The primary purpose of the Caldecott Foundation is to provide individual packages of care so that a child or young person can grow in every sense of the word – physically, emotionally and intellectually, and achieve positive outcomes in line with the Every Child Matters agenda.

The worker is expected to work in accordance with the Policies, Practices and Procedures of The Caldecott Foundation.  The Foundation aims to ensure equal opportunities both for its staff and those in its care.  All those involved in its work must ensure that they promote equal opportunities and anti discriminatory practices in all that they do and say.

JOB DESCRIPTION
SPEECH AND LANGUAGE THERAPIST
Responsible to:- 
Therapy Manager

Primary Purpose:-
The Speech and Language Therapist works to ensure that the Communication and Interacton needs of children and young people are met within both the education and care setting in line with the Caldecott Speech & Language Policy.

The post holder is responsible for ensuring Speech and Language Therapy Services operate in line with the core values of the Foundation.  The SALT will work alongside the Registered Managers and School Leadership Team to deliver services in line with development planning and in accordance with the strategic direction of the wider foundation.

The post holder will be registered with the Royal College of Speech Language Therapists and will be responsible for maintaining registration with the Health Professional Council.
Hours of Work:-
The employee’s hours will vary according to the needs of the service and will be agreed in advance of appointment and clearly documented within the contract of employment.
The Foundation does not normally pay overtime but in emergencies this can be required, and time off in lieu or over time payments in an extreme case at a set hourly rate, can be agreed accordingly.

Unsociable hours may be required at times for this post.
1. Duties and Responsibilities:-
1.1 To be responsible for the effective management, co-ordination, and development of SALT services for young people, ensuring high standards of practice are delivered and reporting concerns or complaints to their direct line manager.
1.2 To work and advise on issues relevant to young people with SLCN and ensure the Foundation’s development planning accounts for the needs of this group.

1.3 To work within the internal cycle of assessment, planning, monitoring, evaluating and review and to ensure the approach is one that reflects best practice.

1.4 To provide assessment in line with the Caldecott Speech Language Therapy Policy to identify the Speech Language and Communication needs of young people.

1.5 To provide high quality written assessment reports which outline progress and areas of need and that are written in a way that is accessible to education, care colleagues and local authorities.

1.6 To work in partnership with the Special Educational Needs Department to ensure Communication and Interaction needs of young people are met in line with the 4 Wave Mode of Intervention and that information is recorded and reported to local authorities (e.g. Statement Reports, LAC, PEP).
1.7 To work in partnership with education colleagues to promote opportunities for speaking, listening and social interaction across the curriculum.

1.8 To work in partnership with residential care colleagues to support the development of communication skills needed for activities of daily living/skills of independence (i.e. ASDAN, Entry Level Adult Literacy Certificate, Entry Level Personal and Social Development).
1.9 To audit the communication environment in the home and school in order to make recommendations about ways of adapting the environment to facilitate the social inclusion of young people with SLCN (e.g. Pupil Profiles).
1.10 To provide training to education staff and residential care staff in areas related to language and communication.

1.11 To work collaboratively with other professionals both within the organisation as well as external agencies (such as Education and Health Authorities, Social Services, and Fostering agencies) to meet the complex needs of young people with Speech Language and Communication Difficulties (e.g. LAC Reviews).

1.12 To line manage Speech and Language Therapy Assistants (SALTA) employed by Caldecott ensuring they receive appropriate induction, supervision and performance management in line with Caldecott Policy.

1.13 To keep clear accurate and up to date clinical records as legally and professionally required in line with Communicating Quality guidelines.
1.14 To keep abreast of current developments in government policy and clinical research related to the field and ensure Continuing Professional Development is updated in line with standards set out by the Royal College of Speech Language Therapy.

Caldecott Foundation Fundraising and Marketing

1. The Caldecott Foundation is a Charity and as such relies on its good reputation and voluntary contributions and donations from members of the public, grant making bodies and corporate sponsorship.

2. All employees of the Caldecott Foundation are expected to behaviour in a way that enhances the reputation and image of the Charity.  In addition staff are expected to be responsive to fundraising initiatives, attend public events whenever possible and take seriously their role in raising income for the charity and every opportunity.

Health & Safety

1. You must be prepared to be responsible for the implementation of, and compliance with, the provisions of legislation relating to the Health & Safety of such employees and areas of the work place as fall under your direct control and for complying with legalisation relating to such works and contracts within your direct responsibility.

Equal Opportunities

1. To contribute to the development, establishment and implementation of clear Equal Opportunities objectives for the service which promote equity for all service users and members of staff and formulate equality targets and performance measures for both employment and service delivery.

2. To promote and monitor development and anti-oppressive services which are ethically, religiously sensitive and recognise issues of disability in accordance with legislation and Foundation policy.
3. To promote a positive approach to all potential and existing service users and ensure that services under the posts control reflect this approach.
Confidentiality
1. 
In the course of duty, staff may have access to confidential reports/material about clients or member of the staff or other Caldecott Foundation business.  Information relating to identifiable clients must not be divulged to anyone other than authorised persons.  Any disclosure of such information without permission is a disciplinary offence and may result in dismissal.
This job description will be supplemented by annual target based outcomes which will be developed in conjunction with the post holder.  It will be subject to regular review and the duties listed may be added to or amended.
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