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Job Description

Job Title: Lunchtime Playleader





Reports to: Riki Ashwell








Grade:  A1 
Hours of work: Monday to Friday 11:30-13:30. 
PURPOSE OF JOB

To enhance the children’s enjoyment of lunchtime, and promote good behaviour, by organising and leading activities and teaching children how to play. This will include setting up team games, encouraging appropriate use of equipment and promoting fair play.
KEY RESPONSIBILITIES AND DUTIES

· To be responsible for a specific year group during the lunch period, whether on the playground in dry weather or in the classrooms in wet weather. 
· Willingness to assist with other year groups where necessary. 
· To gather year group and ensure the children are brought in to the dining hall for lunch whilst maintaining acceptable levels of behaviour. 
· To deal effectively and consistently with behaviour issues at lunchtimes according to school policy. 
· To ensure the health and safety of pupils throughout the lunchtime period, both on the playground and within the school building. 
· To monitor behaviour to ensure safe and sensible play. To be a positive role model and deliver creative playground activities within a positive and fun environment, therefore motivating and encouraging children to participate in sport or physical activity. 
· To be able to work as part of a team with the lunchtime staff and liaise where necessary with members of the Senior Leadership Team. 
· To be committed to continuous professional development relevant to the post and personal training needs supporting future career advancement. 
· The willingness and ability to be deployed in any school/academy within the Trust as the need arises. 
· To develop and maintain effective and positive working relationships with all partners and community organisations. 
· To agree to abide by a code of conduct and carry out duties in accordance with the Trust’s policies, including equal opportunities, child protection, health and safety at work, etc to maintain current knowledge of trust, policies and practices. 
SPECIFIC RESPONSIBILITIES AND DUTIES

( Contribute to the overall ethos/work/aims of the trust and be aware of and support diversity and ensure equal opportunities for all.

( Participate in training and other learning activities and performance development as required and be able to recognise strengths and share areas of expertise and skills with others and advise as appropriate. ( Actively pursue opportunities for further training and career development such that a correspondingly improved skill set impacts positively on learning opportunities. 
( Support the leadership and management of the Academy in its aims, objectives and aspirations. 
( Comply with and assist with the development of policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person. 
( Undertake any other duties commensurate with the level of the post, as required to ensure the efficient and effective running of the Department/Section. 
( Undertake any other duties as directed by the Principal 
( To uphold personal standards in public 
( To be aware of adhere to and promote policies and procedures and ensure you are responsible for ensuring that you and other staff adhere to updates and amendments 
( To undertake you professional requirements related to training by taking initiative and making appropriate requests for specific and relevant training to ensure and sustain appropriate levels of expertise and commensurate competencies

This job description describes, in general terms, the normal duties which the post holder will be expected to undertake. However, the job description or the duties contained there may vary or be amended in consultation with the post holder from time to time without changing the level of responsibility associated with this post.
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