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Hornchurch Academy Trust
Job description

Class teacher

Post title: Class teacher
Range: MPS / UPS

Status of the post

The teacher is a member of Trust staff appointed in the first instance to Shears Green Infant School.
The appointment is in terms of teachers’ pay and conditions.

The post is jointly line managed by the HOS or other leader as so delegated

Main purpose of the post

Description

To discharge all duties in line with the standard terms of employment for teachers.

To be responsible for a class of pupils within the HAT as required

To follow all HAT policy, practice and procedures

To plan and prepare activities that challenge and meet the needs of all pupils in terms of HAT,
local and national guidance as required

To deliver the national curriculum and RE in terms of HAT, local and national guidance as
required

To record evaluate and monitor the progress of the pupils

To monitor the personal, social and emotional needs of the pupils and liaise with appropriate
staff and agencies.

To report any child protection issues to the relevant person

Attend CPD, staff meetings and all activities designated as within directed time

To take responsibility within the HAT as agreed with the line manager, HAT principals and HAT
CEO

To co-ordinate a subject area within the definition of an MPS role as designated by the HoS
Other duties as designated by the line manager which fall within teacher’s pay and conditions

Addition MPS responsibility*

To be responsible for developing provision of a designated subject area within the school under
the guidance of senior leaders.

To ensure subject guidance in school is up to date and aligns to school and Trust policy.

To support the delivery of CPD in the designated subject area.

Liaise with other Trust leaders and subject leaders to develop provision for the designated
subject area

1 MPS teachers support leaders in qualitative monitoring but do not hold accountability



e To monitor outcomes and data as specified in the Trust Monitoring Policy and report any
concerns to school leaders

e To support school leaders in monitoring a designated subject as required

e To advise colleagues on school and Trust expectations and support the development of teacher
knowledge.

(If appointed at UPS then responsibilities to be discussed in line with needs of the school and trust.)
Staff development

The post holder will be professionally accountable for the work of the following colleagues, acting as
performance management team leader for:

Not applicable for this post.

Other duties

Other HAT development plan responsibilities as designated by line manager and the CEO



Appendix 1: Teaching standards

| PART ONE: TEACHING |

6 Make sccurate and productive use of asses sment

A teacher must:

[1

Sethigh expectations which inspire, motivate and challenge pupils

* esiablish a safe and stimulating environment for pupds, rooted in
mutual respect

* setgoals that streich and challenge pupds of all backgrounds, abdities
and disposiions

*  demonsirate consistenty the positve atfitudes, values and behaour
which are expecied of pupds.

Promote good progress and outcomes by pupils |

*  be accountable for pupds’ atisinment, progress and outcomes

*  be aware of pupls’ capabidities and their prior knowledge, and plan
teaching to buld on these

* guide pupds io reflect on the progress they have made and thedr
emerging needs

* demonsirate knowledge and understanding of how pupils leam and
how this impacts on feaching

*  encourage pupils totake a responsible and consdentious attilude o
thear owmn work and study.

E

Demonstrate good subject and curriculum knowledge |

* have a secure knowledge of the relevant subjeci(s) and cumiculum
areas, foster and maintain pupils’ interest in the subject, and address
misunderstandings

*  demonstrate a oitical understanding of developments in the subject
and curiculum areas, and promote the value of scholarship

* demonsirate an understanding of and take respongibiity for
promoding high stand ands of Meracy, ariculacy and the comect use of
standard English, whatever the teacher's specalist subject

» if teaching e arly reading, demonsirale a clear understanding of
systematic synthetic phonics

* if feaching e arty mathematics, demonsirale a dear understanding of
appropn ate teaching sirategies.

Plan and teach well structured lessons ]

*  impart knowledge and develop understanding through effectve use
of lesson time

*  promoie & love of learning and children’s intellectual curicsity

* get homework and plan other cut-ofclass activiies o consclidate
and extend the knowledge and undersianding pupils have acquired

»  reflect systematically on the effectvene ss of lessons and approaches
to teaching

* contribute o the design and provision of an engaging curriculum
within the relevant subject areals).

Adapt teaching to respond to the strengths and needs of all pupils

*  know when and how to differentiate appropriately, using approaches
which enable pupds to be taught efectively

* have a secure understanding of how a range of factors can inhibit
pupds’ abdity to leamn, and how best to overcome these

» demonsirate an awareness of the physcal, social and intelle chual
development of children, and know how to adapt teaching to support
pupls’ education at different stages of development

* have a clear understanding of the needs of all pupils, including those
with special educational needs; those of high abdity; those with
English as an addifonal language; those with disabiities; and be able
to use and evaluate distinclive teaching approaches to engage and
suppor them.

= know and understand how fo assess the relevant subject and
cumculum areas, including statulory assessment requirements
*  make use of formative and summative assessment o secure pupils’

progress

* use refevant data to monsior progress, sel targets, and plan
subsequent lessons

* give pupis regular feedbadk, both orally and through accurate
marking, and encowage pupds to respond to the feedbadk.

7 Manage behaviour effectively to ensure a good and safe learning
~ environment

*  have clear nules and routines for behaviour in classrooms, and take
respon sibility for promofing good and courtesus behaviour both in
classrooms and around the school, inaccordance with the school's
behaviour policy

* have highexpectations of behaviowr, and establish a famework for
discipline with a range of strategies, using praise, sanctions and
rewiand s consistenily and faidy

= manage dasses effectively, using approaches which are appropriaie
to pupis’ needs inorder fo involve and mothvale them

= mainiain good relationships with pupils, exerdse appropriate
authority, and act de dsively when necessary.

Fulfil wider professional responsibilities

=  make 8 positive contribuBion to the wider Me and ethos of the schood

»  develop effective professional relationships with colleagues, knowing
howi and when fo draw on advice and spec alist support

» deploy support staff effe ctively

= iake responsbility for improving teaching through appropriate
professional development, responding to advice and feedback from
colleagues

* communicale effe clively with parents with re gard to pupds’
achievements and well-being.

PART TWO: PERSONAL AND PROFES SIONAL CONDUCT

A teacher is expected fo demonstrate consistently high standards of
personal and professional conduct. The following statements define the
behavicur and atftudes which set the required standard for conduct
throughout & teacher’s career.

* Teachers uphold public trust in the profession and maintain high
standards of ethics and behaviour, within and cutside school, by:

o ftreafing pupds with dignity, bullding relationships rooted in mutual
respect, and at all imes observing proper boundaries appropn ale
o & teacher's professional position

o having regard for fhe need o safeguard pupds’ well-being, in
accordance with statulory provisions

o showing tolerance of and respect for the nghts of cthers.

o not undermining fundamental Brifish values, inchuding demaocracy,
the nile of law, individual Bberty and mutual respect, and tolerance
of those with different faiths and beliefs

o ensuning that personal beliefs are not expressed inways which
exploit puplls’ vulner ability or might lead hem to break the law.

= Teachers must havwe proper and professional regard for the ethos,
policies and practices of the school in which they teach, and maintain
high standards in their own atiendance and punciuality.

* Teachers musi have an undersianding of, and always act within, the
siatutory framewarks which set out their professional dufies and
responsibdifies.



