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Name: 
Post held: Class Teacher KS2
Salary Scale: MPS
General duties:

The education and welfare of a designated class in accordance with the requirements and conditions of the most recent School Teachers’ Pay and Conditions Document and the Professional Standards for Teachers, having due regard to the requirements of the National Curriculum, the school’s aims, objectives and schemes of work, and any policies of the governing body. To share in the corporate responsibility for the well-being and behaviour of pupils. 

To whom responsible: Line Manager/Headteacher 

This job description may be amended at any time after discussion with you to reflect and anticipate needs in the school, the professional development of staff and changes in the post commensurate with salary and title. 

Job Specification 

To carry out the duties of a school teacher as outlined in the most recent School Teachers’ Pay and Conditions Document, issued by the DfE and the current Professional Standards for Teachers. 

Teaching and Learning 

Teach all areas of the curriculum to pupils in the age range of four to eleven. 

Establish a safe, organised and stimulating environment with displays that foster curiosity and celebrate pupils’ achievements.

Be flexible, creative and adept at designing learning sequences within lessons and across lessons that are effective and consistently well matched to learning objectives and the needs of learners and which integrate recent developments, including those related to subject/curriculum knowledge and which engenders a love of learning. 

Co-operate with colleagues and plan collaboratively activities which ensure that the same attitudes, concepts, skills and knowledge are acquired by parallel classes.

Promote equality and inclusion in teaching by making effective personalised provision for all; including those for whom English is an additional language, or who have special educational needs or a disability.

Demonstrate an extensive knowledge and understanding of how to use and adapt a range of teaching, learning and behaviour management strategies, including how to personalise learning to provide opportunities for all learners to achieve their potential.

Plan, set and assess home learning in line with the school’s guidance.

Organise and liaise effectively with designated classroom assistants in setting work for specific children.

Work positively with others in a year group to plan and co-ordinate planning and activities and to ensure transition between year groups is smooth and receiving staff are given all necessary information, including where relevant, HLTA.
Lead assemblies periodically by the agreed rota either individually or by organising the children to participate.

Supervise playtimes as required by the agreed school rota. 
Recording and Assessment

Make effective use of formative, diagnostic and summative assessments and use these as a tool for raising pupil performance and overcoming barriers to learning. 

Set clear targets for pupils’ learning, building on prior attainment, and ensuring pupils are aware of the substance and purpose of what they are asked to do, including next steps.

Support and guide learners so they can reflect on their learning, identify the progress they have made, set positive targets for improvement and become successful independent learners. To mark work in accordance with the school’s policy.

Make referrals to other staff as appropriate.

Communicate effectively with parents, other stakeholders and outside agencies when required. 

Standards and Quality Assurance 

Support the ethos, values and policies of the school. 

Promote collaboration within year groups, working parties and key stages and work effectively as part of a team to raise standards and ensure that the education we provide is of the highest quality. 
Know the current legal requirements, national and school policies and guidance on the safeguarding and promotion of well-being of children and be confident to give advice on the development and well-being of children. 

Promote fair and consistent discipline in line with the school policy but demonstrate the knowledge to make effective personalised provision for those who present with emotional/social/emotional behaviours. 

Keep up to date with the philosophy, teaching methods, changes and developments in the structure of the curriculum.

Review own teaching and impact on learners’ progress, attainment and well-being, refining approaches where necessary, and be both open to coaching and mentoring and contribute to the professional development of colleagues through coaching and mentoring, demonstrating effective practice, and providing advice and feedback.

Participate in staff meetings and be a positive role model to others. 

Be punctual and appropriately and professionally dressed. 

Respect the confidentiality of records and information regarding pupils, parents and other stakeholders
Liaise effectively with outside agencies, attend relevant courses and actively seek ways of benefiting from collaboration. 

Abide by the Staff Code of Conduct

Specific Responsibilities 
Take part in the wider life of the school including extending learning through out of school contexts through the running of a subject specialist club or by exploiting an area of personal interest.
Liaise with colleagues and other stakeholders in a flexible and professional manner

Curriculum areas and responsibilities

It is understood that areas of responsibility are from time to time subject to review and are negotiable in the light of the needs of the school and the professional development of the staff. 
Each holder of a post of responsibility should ensure by consultation that their area of responsibility receives adequate consideration in the course of the year. 
Since there is considerable overlap in the areas of responsibilities, it is expected that each person with specific responsibility can look to other members of staff for support and advice in the carrying out of that responsibility.
This job description may be reviewed at the end of the academic year or earlier if necessary. In addition, it may be amended at any time after consultation with you.
Signed………………………………………………………………………………

Date…………………………………………………………………………………

This JD was reviewed in May 2021.

Personal Specification 

Class Teacher KS2

QUALIFICATIONS

Qualified Teacher Status. (will accept NQTs)

EXPERIENCE 

A proven track record of recent and successful class teaching in mixed ability classes of primary age (or of successful training for NQTs). 

KNOWLEDGE AND UNDERSTANDING RELEVANT TO THE JOB 

· Good understanding of current theory and practice of best practice in teaching and learning, particularly as it relates to achieving high rates of progress for children of primary age.

· Thorough knowledge of the new curriculum.

· Good subject knowledge.

· Understanding of effective strategies for maintaining high standards of discipline within the classroom and in accordance with the School’s policy.

· An understanding of equality of opportunity issues and how they can be addressed in Schools

· Knowledge of the sports curriculum would be desirable

· Knowledge of the music curriculum would be desirable

SKILLS AND ABILITIES

· To demonstrate the skills of a good teacher, including ability to: - 

· Interest, encourage and engage pupils. § Provide appropriate levels of challenge, so that pupils make good progress.

· Use methods and resources that enable all pupils to learn effectively.

· Use assessment information effectively to plan next steps in children’s learning.

· Make effective use of time.

· Secure high standards of behaviour.

· Make effective use of teaching assistants and other support.

· Enable pupils to acquire new knowledge and skills.

· Enable pupils to develop the skills to work independently and collaboratively.

· Enable pupils to develop self-esteem and respect for others.

· Create a well organised, stimulating learning environment.

· Ability to make a significant contribution to a School ethos that promotes high achievement.

· A commitment to raising achievement.

· The ability to work as part of a team in planning and implementing the curriculum.

· The ability to work within the framework of national and whole School policies to ensure consistency of practice.

· The ability to relate to and communicate effectively with parents and carers and to encourage their active participation in the educational process.

· A commitment to further your own professional development and to the principle of continuous improvement.

