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Enterprise Learning Alliance
JOB DESCRIPTION

Job Title: Science Lead
Responsible to: 
Grade: MPS/UPS
Location: Enterprise Learning Alliance
Job Summary: To teach GCSE Science and vocational subjects within Enterprise Learning Alliance. To lead on the development of GCSE Science in the school. 
All teaching appointments are subject to the current conditions of employment for teachers contained in the School Teachers’ Pay and Conditions Document (STPCD) and from the Teachers Standards - https://www.gov.uk/government/publications/teachers-standards
Key Responsibilities & Accountabilities:

To advise and support teaching staff on the direction and development of the Science curriculum area whilst working towards the context of the school’s aims and policies, in doing so work with SLT to develop implement, monitor and evaluate subject policies, plans of delivery and assessment, targets and practices throughout the academic year.
Key Tasks:

· To lead the Science team with the setting of the curriculum to be delivered at KS3 and KS4 which includes materials for teaching and assessment.

· Use the ELA assessment model to closely monitor pupil progress and work with teachers to set appropriate intervention when necessary so no pupil is left behind. 

· To lead core meetings within your subject area that promotes the school focus set by the ELA at raising achievement and making progress within Science at all KS3 and KS4 centres.

· Foster a climate which helps staff in your curriculum area to maintain a positive attitude to the teaching of the subject.

· In conjunction with the SLT monitor the progress of students in the curriculum area through the effective use of data analysis and advise on intervention programmes where necessary for teachers to use.

· Use information on local and national initiatives to update policies and practices in the subject.

· Work with the ELA SLT to establish short, medium and long term plans for the development of the subject and monitor and evaluate their progress;

Teaching and Learning:

· Review schemes of work to ensure subject coverage, continuity and progression for all students in an environment that fosters student enjoyment and engagement.

· Set suitable assessment tasks that will allow pupils to show where progress is being made during tracking windows.

· Work with teachers within the classroom to develop teaching strategies that will allow the pupils to make sustained progress.

· Provide guidance on a variety of teaching and learning methods to meet the differing needs of all students in the curriculum area.

· Where possible include in your curriculum are the development of students’ literacy, numeracy, citizenship, ICT and study skills.

· Set time aside for meetings that will moderate and standardise work consistently through the year to support teaching staff when grading/levelling work to be more accurate.

Organisational responsibilities:

· Be aware of, contribute and comply with policies, regulations, systems and procedures in areas suchas Health and Safety, Safeguarding, Equal Opportunities, Quality and work towards achieving best practice and high standards in these areas.  

· Contribute to preparation of reports and returns as required.  

· Contribute to the wider work and development including new training opportunities as appropriate for teaching members within the Science team.

· To act professionally, courteously and effectively at all times. 

· To maintain effective and positive working relationships with ELA staff, consultants, partner organisations, external organisations and clients.

· To maintain files as appropriate to meet audit requirements to promote the ELA and its development activities and projects.

· To lead Core subject meetings.

· To attend core lead meetings with ELA SLT.

· To be prepared to be available to cover other teachers’ work and to supervise other classes including holiday or illness as and when necessary.

· To strive to improve on own delivery, through reflective practice.

· To undertake any other duties which may reasonably be required by the Headteacher or Senior Leader team. 

Health & Safety  

The post holder will:

· Work with due regard to health and safety to themselves and others and will abide by Learning Curve’s Health & Safety Policy.

· Support the Health & Safety Officer in the identification of potential health & safety risks to ensure that they are rectified appropriately and efficiently.

Confidentiality

· Employees and volunteers are expected to fully comply with the organisation’s confidentiality policy. 

· All documents containing confidential information concerning the organisation or other service users or partners or staff shall be immediately surrendered onthe termination of employment or volunteering. 

Safeguarding 

· It is the responsibility of all employees to make the working environment safe and secure for all. 

· Everyone must adhere to the 5 R’s in relation to possible abuse: Recognition, Response, Reporting, Recording and Referral. 

· The ELA can only ensure its dedication to the protection of vulnerable people  with the full cooperation of its employees.

Signed by Staff Member: _________________________________

Signed by Line Manager: ___________________________________________

Date: ___________________________________________________
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