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Weald of Kent

Grammar School

Teacher of Science

Job Description




Employment Status: Permanent and fultime

Salary: MPS/UPS

Start Date: 1 September 2023

Closing Date: Monday 17 April 2023, 9am*

Interview Date: Thursday 20 April 2023/Friday 21 April 2023
Location: Weald of Kent Grammar School is located on tv

campuses; Tonbridge and Sevenoaksuwill be
required to work across both campes.

*Please note, interviews and appointments may be arranged where a
suitable candidate is found prior to the closing date.




The Team

Reporting to:Head ofSubject

The Science Department has developed a strong reputatiomxoellent teaching and learning which
resulted in excellent results, a high number of students studying Science at A Level and significant nt
students then studying for science degrees at leading universities. The Science Department hasde
OdzNNA Odzf dzY 6 KAOK Aa Ayy20IG4A0S FyR F20dzaSR
achieving outstanding examination success.

The Science team is constantly seeking ways to improve and engages with educational research ti
the curriculum to equip our students with the substantive, disciplinary and procedural knowledc
opportunities for success to allow them to take the next step with confidence.

The Science Department operates across both Tonbridge and Sevenoaks esnipusnsists of a lar
number of full and partime staff along with a strong team of science technicians servicing 15 well eq
laboratories. Much development has gone into enhancing the facilities and our new laboratories at Se
and Tonbrigie provide superb teaching spaces.

Teamwork is vital to the success of a department of this size working over two campuses. It is t
essential for the successful candidate to be able to galvanize the team, and use the benefits and cl
preserted by this to drive teaching and learning forward to meet the needs of our students thus er
consistency in standards.

We teach a condensed KS3 curriculum in Years 7 and 8 following the Science Activate scheme, st
taught sixhour long lessns per fortnight. Students follow the AQA GCSE single science specif
throughout Years 9 to 11. In Years 10 and 11, students have a specialist science teacher for each
and a total of thirteerhour long lessons per fortnight. At A Lewet students follow the OCR Physics
Chemistry specifications as well as the Edexcel Biology specificationshiauetong lessons a fortnight sj

between two teachers.
Head of Science ﬂ

9 x Biology Specialists 4 x Physics Specialists 4 x Chemistry Spéalists
including Head of Subject including Head of Subjed including Head of Subjeg
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accountable for specific identified and agreed operational functions within the teams to which they
FYR S6KAOK F2NX LI NI 2F GKS FINBFaAaQ RIFIe G2 RI &

Allteachers strive to be an outstanding teacher and tutor who also consistently models Professional St
Lff GSIFOKSNEXZ 3IAPSYy GKS ylFiddNBE 2F GKS ao0OKz22f
applying the Ofsted criteria, be at leagiod.

¢S OKSINBAY R YLINEFSAaaA2y Il RS@OSt2LIYSyld Aa @ dzf
People and staff recognize their responsibility in seeking to improve their pra¢tesdback to suppc
professional development is providddrmally and informally including through Performance Manager
NEPGASGa YR (KS NRdAziAySZ NAI2NRdza | yR NROdza G
evaluation strategies. Staff are aware that underperformance wiltballenged and tat they will be hel
accountable for the performance of students for whom they have a direct responsildilfiijst it is accepte
that not all students will realize their full potential evidence of strategies to remove barriers to inclusi
achievemeddh aK2dz R Ffgleéa 06S YFIAYyGlFrAYySR® LY | RRAGA
and promote community cohesion as well as actively supporting the activities of the school commui
the wider community.




Job Description

General

Teachers are responsible for the achievement and attainment of students they tutor and teach. In addition, as le
learning and as part of egoing professional development teachers will be required depending on their experience to i
some respasibility for the development of policy and practice. Line Managers should ensure that specific contributi
areas of development including those that link directly to the job description are noted and reviewed as part of the Rexé
Management pocess.

Teaching, Tutoring and Learning

All teachers will support by:
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increase their independence and prepare them to take their place as responsible adults.

Ensuring classroom practice is always engaging and challenging and that student behaviour is well managed
Delivering learning, tutoring arteéaching that when judged against the Ofsted criteria is judged to be at least gc
9y adaNAYy3I fSINYyAya Aa AyOfdzaA@dS | yR GKIG GKS& YI A
appropriate intervention strategies to enable themralize their potential.

Taking responsibility for Reporting and Assessment of the specified groups of students, taking a proactive rol
organization and delivery of the reporting and assessment process including consultation and informatiogeve
for the relevant year groups.



Leading Learning and Team Work

All teachers will support by:
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Fostering positive working relationships across the school community.

Developing positive relationships with parents, Trustees and aitadeholders.

Considering constructive criticism.

Following the guidance regarding adults who work with young people.
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attendance and pesonal development.
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Operational Responsibilities:
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To ensure students and tutees for which you are responsible are supported to achievactm#mic and personal

GFNBSGa Ay fAYS gAGK GKS a0Kz22fQa QGAarA2yd

To intervene whenever necessary to ensure that students are adhering to school expectations with regard to
behaviour, dress code and health and safety both in and outside the classroom.

To assst other team members with the delivery of key events and moments planned for the relevant year grou
To contribute to Curriculum and Specialism development and take a proactive role in shaping decisions and t
delivery of curricula and extracurriculbased activities including ACT Day.

To foster positive links with the parents and carers of the students you teach and tutor in the school ensuring
are well informed about the curriculum and academic, attendance and personal targets for thaiehil

To work on negotiated and specified areas of responsibility and professional development as identified as pau
Performance Management process.



Person Specification

Qualifications
Qualified Teacher Status \
Degree or equivalent V
Experience

Outstanding classroom teacher and tutor

Sustained performance securing very good student outcomes
The ability to teach biology, chemistry and physics to GCSE Level
The ability to teach a science feLevel Vv
Skills &Knowledge

Able to communicate effectively, orally and in writing
Able to consistently demonstrate effective planning for practical lessons tq
help support the delivery of outstanding lessons

Confident in own ability to beffective and to take on challenges
Ability to relate well to students, colleagues, parents dindstees
Effective behaviour management

Able to support students in maintaining high standards
Efficient and effective administrativerganisational and personal
management skills

Personal Attributes

Ability to inspire, challenge and motivate

Have a positive approach with a desire to succeed
Energy, enthusiasm and perseverance

Reliability and integrity

Goodinterpersonal skills

Professional appearance and manner

Positive commitment to individual personal development
Capacity to work hard, under pressure, to meet deadlines and mang
time effectively

A good record of attendance

Adaptableand amenable with respect to working practices
Ability to work independently and in a team, take a collaborative
approach

Ability to build supportive working relationships with colleagues
Commitment to supporting the full life of the school

Suitable to work with children

Equal Opportunities
A commitment to inclusive education |
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1 Generougpensionschemeg(TPS/LGPS)

1 Healthcarecashplan

1 Occupationahealth support

1 Priorityadmissiorfor staff children(seeadmissiongolicyon
schoolwebsite)

1 EmployeeDiscountSchemgMultiple Retailersg KentReward
Scheme)

1 Cycleto Workscheme

1 Freerefreshments

1 Freeonsiteparking

1 Opportunityto perform paidlunchtime duties(with free lunch)

1 Freeannualflu vaccination

1 EmployeeAssistancé’rogramme

1 Individualperformancedevelopmentplansfor career
developmentandlifelonglearning




Application Process and
Safeguarding

Applications

Application forms can be found on our website ortes.comand should be sent to Human
Resources orR@wealdgs.orgrhe communication should set out how your proven relevar
experience relates to this role.
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be accepted.

References
References may be taken up before being sfiisted, please indicate on your application fort
you have any objection to us contacting the referee prior to interview.

Safeguarding Duties and Responsibilities

TheSchools committedto safeguardingand promotingthe welfare of childrenandyoung
peopleandexpectsall staff andvolunteersto sharethis commitment. Thesuccessfuapplicant
will be expectedto upholdthis duty with regardto all childrenandyoung personsfor who they
areresponsibleandwith whomthey comeinto contact.

Thisrole isateachingor teachingsupportrole involvingextensivecontactandresponsibilityfor
children.

More Information
For more information on theole, or to come andisit Weald of Kent prior to applying then
please contact HR diR@wealdsgs.oryVe look forward to hearing from you.




