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Enterprise Learning Alliance
JOB DESCRIPTION

Job Title: Teacher
Responsible to: Head of Centre
Grade:  UQT/MPS 
Location: Enterprise Learning Alliance
Job Summary: To teach GCSE Subjects and vocational subjects within Enterprise Learning Alliance. To provide pastoral support and care to students within the School and to contribute to the development of curriculum innovations. 

All teaching appointments are subject to the current conditions of employment for teachers contained in the School Teachers’ Pay and Conditions Document (STPCD) and from the Teachers Standards - https://www.gov.uk/government/publications/teachers-standards
PRINCIPAL ACCOUNTABILITIES

1. Teach disaffected students referred by partnership schools, covering both vocational and academic subject areas, identify and address the educational, social and emotional needs of students.

2. Provide pastoral support for Enterprise Learning Alliance students in the school and have responsibility for health and safety issues affecting all students. Complete pupil IEP’s and SEBD assessments.
3. Be responsible for planning and monitoring the learning of students in the school. To assess, monitor and track pupil progress and ensure that regular educational reports are produced as required by the Executive Head Teacher, including those relating to SEN annual reviews, examination entry, IEP’s and student progress.
4. To plan prepare and deliver Schemes of Work and  Lesson plans, in line with qualification specifications, School Local Authority and OFSTED requirements.

5. Assist the Head of Centre and School team in the development of an innovative curriculum programme to encourage KS4/KS3 students in danger of disengagement. Become involved in training and curriculum innovation links with local schools and colleges.
6. To liaise and work closely with local schools, other external agencies and training providers to provide a holistic education to at risk pupils.  

7.  Equal Opportunities: carry out responsibilities in accordance with KCC’s Equal Opportunities Policy.

8. To operate at all times in accordance with Teachers Terms and Conditions.

9. To work with the school to develop outstanding teaching practice.

10. To effectively manage pupil behaviour in line with the school ethos and behaviour policy

11. Undertake any other reasonable duties which are commensurate with post and grade, as directed by the Head of Centre
12. Cover for absent colleagues as is reasonable, fair and equitable

PERSON SPECIFICATION

1.  Experience of teaching in specific vocational and academic subjects to a high standard.

2. Experience of working with disaffected Key Stage 4/3 pupils with emotional and behavioural difficulties in Alternative Curriculum settings and producing appropriate outcomes.

3. Possession of a recognised teaching qualification or a willingness to undertake appropriate training in the first year of employment together with an in-depth knowledge of the informal and formal education of children and young people.

4. Evidence of development of new curriculum materials to engage disaffected young people

5. Knowledge of appropriate forms of accreditation for KS4/KS3 pupils 

6. A commitment to curriculum innovation and outstanding teaching practice.
7. Excellent written and verbal communication skills Level and an ability to work effectively with schools, parents, young people and other agencies

8. Experience of working effectively with  teams of teachers and support workers in educational settings

9. Ability to travel in a timely manner.
This job description is provided to assist the post holder to know their principal duties. It may be amended from time to time in consultation with you without change to the level of responsibility appropriate to the grading of the post.
Health & Safety  

The post holder will:

· Work with due regard to health and safety to themselves and others and will abide by Learning Curve’s Health & Safety Policy.

· Support the Health & Safety Officer in the identification of potential health & safety risks to ensure that they are rectified appropriately and efficiently.

Confidentiality

· Employees and volunteers are expected to fully comply with the organisation’s confidentiality policy. 

· All documents containing confidential information concerning the organisation or other service users or partners or staff shall be immediately surrendered onthe termination of employment or volunteering. 

Safeguarding 

· It is the responsibility of all employees to make the working environment safe and secure for all. 

· Everyone must adhere to the 5 R’s in relation to possible abuse: Recognition, Response, Reporting, Recording and Referral. 

· The ELA can only ensure its dedication to the protection of vulnerable people  with the full cooperation of its employees.

Signed by Staff Member: _________________________________

Signed by Line Manager: ___________________________________________

Date: ___________________________________________________
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