

Job Description 

Responsible to: Headteacher 
Grade: L1-6

Main responsibilities

Strategic Direction and Development 
· Set the ethos, vision and strategic direction for high quality SEMH practice so that it is understood and acted upon within the school.

· Develop consistent policies and practices relating to behaviour and SEMH.

· Lead projects to support the development of excellent and consistent practice across the school.

· Analyse and plan for the future needs and further development.
· Work with all stakeholders to generate enthusiasm and commitment for SEMH provision across the school. 
· Challenge, motivate and empower others to attain ambitious outcomes.
· Undertake research, attend events and participate in working groups to stay abreast of developments in inclusion and trauma informed practice.
· Take a lead on positive behaviour for learning, teaching whole school behaviours for learning and developing children’s understanding of learning styles.
Leading Teaching and Learning and Enhancing Others 

· In relation to SEMH, ensure the provision of a high-quality curriculum and assessment framework is embedded.
· Establish and embed creative, responsive and effective approaches to improve the quality of education and experiences in relation to SEMH.

· Ensure every child with an SEMH need has access to high quality teaching and learning through modelling, coaching, and sharing good practice across the school.
· Serve as a role model with exemplary good practice in both teaching quality and wider leadership of learning.
· Deliver high quality training to staff and ensure that all staff have access to the appropriate professional development opportunities. 
· Ensure good practice is shared and high standards in the delivery of the curriculum are promoted. 
· Monitor and review the range, quality, quantity and use of all available (inclusion focussed) resources in order to improve the quality of education, improve pupils’ achievements, ensure efficiency and secure value for money (including the whole school nurture provision and nurture targeted group provision). 

Securing Accountability

· Be accountable for developing policies, practices and systems that promote best practice in relation to SEMH. 
· Develop an ethos which enables everyone to work collaboratively.
· Ensure every child has access to high quality teaching and learning.
· Monitor and quality assure leadership of inclusion and support to ensure that the SEMH provisions are able to deliver high quality education for learners and that they achieve the best possible outcomes. 
· Ensure the school’s curriculum offer enables children with SEMH needs to achieve the best possible outcomes.
· Ensure individual staff accountabilities within the area of SEMH are clearly defined, understood, and agreed.

Leadership
· Lead by example, being personally visible and committed to the school’s needs, whilst adopting a strong and flexible leadership style. 
· Establish collaborative and open relationships with all stakeholders. 
· Ensure that communication channels exist enabling all staff to receive information they need in order to carry out their professional duties effectively. 
· Develop effective relationships and communication which underpin a professional learning community that enables everyone in our school to achieve.  
· Work with school leaders to recruit and retain high quality staff, teaching and support staff and deploy staff effectively to improve the quality of education.
· Ensure evidence-based improvement plans and policies promote continuous school improvement.

Strengthening Community

· Create and maintain effective partnerships with parents, governors, the local authority and senior leaders, to support and improve pupils’ achievements and personal development.
· Actively support the diversity of the school’s communities and students. 
· Ensure that strategic planning and curriculum planning takes account of the diversity, values and experience of the school and the local community.
· Work with staff to promote community cohesion and extended services and work with other external partners including the local authority, regional and national networks and service providers.

Safeguarding

Take a lead role in safeguarding and promoting the welfare of children and young people by developing and embedding the child protection procedures across the school.
As a member of the Leadership Team the job holder will:

· Be in involved in the strategic leadership, management and day-to-day running of the school. 

· Play a key role in formulating and evaluating the impact of the School Improvement Plan and Self Evaluation.
· Enact the school vision, Christian ethos and aims of the school and ensure others do the same.
· Facilitate highly effective communication within the school and have strategic oversight of staff motivation, morale and wellbeing.
· Ensure staff, pupils and parents are being appropriately supported when necessary.
· Establish and maintain positive relationships with parents and the local community.
· Positively promote the school within the community and beyond.
· Attend, lead and contribute to meetings as appropriate with the Governing Body and parents, providing  reports and information as required.
· Initiate and develop appropriate and effective links with Governors, Inspectors, Advisers and other relevant external agencies.
· Support the work and development of ‘Friends of St John’s.

The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.  Any offer of employment will be subject to receipt of a satisfactory Enhanced DBS Disclosure.

Working Time/Review 
This job description sets out the main expectations of the school in relation to the post holder’s professional responsibilities and duties, but does not direct the particular amount of time to be spent carrying them out. There are not definitive working time arrangements in the national conditions of employment. This job description will be reviewed annually and may be subject to amendment or modification at any time after consultation with the post holder. It is not a comprehensive statement of procedures and tasks but sets out the main expectations of the school in relation to the post holder’s professional responsibilities and duties. 

This School is committed to safeguarding and protecting the welfare of all children and young people and expects all staff and volunteers to share this commitment.

Signed Headteacher:
_______________________________
Date:

Signed Post Holder: 
_______________________________  
Person specification
Qualifications and experience

· Qualified Teacher Status

· Degree qualification or equivalent

· At least three years’ post qualified teaching experience within the primary phase and providing for special educational needs across the full ability range, including Special Educational Needs

· A qualification / significant training / significant experience in trauma-informed practice

· Experience of school development and improvement planning

· Experience of strategic responsibilities in school leadership and management

· Experience of leading and managing staff successfully

Skills, knowledge and abilities

Knowledge and understanding of:

· The role of the leadership group within the school

· The school’s role in effectively providing for the needs of all pupils, including those with Special Educational Needs

· The OFSTED Inspection Framework

· The process and importance of school self-evaluation

· Whole-school issues and their implications for financial management

Specific knowledge and understanding:

· Ability to plan and facilitate therapeutic and trauma-informed approaches

Be able to:

· Show evidence of vision, initiative and leadership in managing change to enhance and raise standards

· Support the work of colleagues and provide staff development, with an understanding of its relationship to performance management

· Work effectively as a member of the leadership team

· Show strong interpersonal skills, responding appropriately to both adults and children

· Have a calm approach and positive attitude to behaviour management

Personal qualities

· Listen and communicate effectively (both orally and in writing) to a variety of audiences

· Ability to manage change sensitively

· Calm approach

· Ability to organise themselves and others

· Ability to demonstrate initiative

· Self-motivation

· Possesses a strong set of values and beliefs and shows awareness of how these fit in with the Christian values of the school

· Is committed to continued self-professional development and is always trying to find ways to improve and be the best they can be
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To hold overall responsibility for ensuring excellent practices to support the behaviour and personal development of pupils, including successful implementation of behaviour strategies that maximise the learning opportunities of all pupils.  They will work with school leaders to create a culture of high performance, continuous improvement and be an inspirational leader, committed to the highest achievement for all in all areas of the school’s SEMH provision work.   The post holder will be expected to maintain an up-to-date knowledge of developments in inclusive / trauma informed practice and will support the school to ensure it is continuously improving through the development of consistent systems and practices.  The post holder will also be the designated LAC Teacher for the school.
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