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Inspirational Learning 
Feedback that benefits the child (not for book looks)
Fewer data entries
Trust in teachers to adapt to the needs and interests of their class
No lesson plans submitted
No formal observations or grading of lessons
Phase PPA time, sacrosanct and given weekly


Distinctive Learning
Clear behaviour policy 
Teachers are all leaders of learning
Trust in teachers to decide best approaches and support given with this 
Celebration of diversity and individual achievements
Support from outside agencies such as Educational Psychology and Specialist Teaching and Learning Service 
Specialist teachers on site in Five Acre Wood School satellite



Lifelong Learning
Coaching available to all staff
Staff drive own CPD
No meaningless appraisal targets, instead a research project that moves an area of the school forward 
Comprehensive NQT training package and support
Focused Professional Learning Meetings
Growing library of CPD books, chosen by staff



Collaborative Learning
Part of the LEAF Teaching School
Strong community engagement 
Active 'Friends' fundraising association with charity status
High levels of parental engagement
Growing collaborative links with other primary schools


Work Hard, Play Hard
Visible leadership team with open doors
"What's the impact for the children?" no paperwork for sake of paperwork 
Seasonal and social events across the year
No expectation of answering emails after work hours
Limited emails sent outside of working hours
Culture of peer-to-peer praise 
No prizes for staying late!








image1.png
Alearning community unified by ambition and individuality




