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Person Specification: SENCO
	
	Essential
	Desirable 

	Qualifications
	· Qualified Teacher status.
· Commitment to complete National SENCO award within 3 years of appointment. 

· Evidence of Good – Outstanding teaching. 

· Commitment to work with SLT for school improvement.
	· Holds National SENCO award

· Further relevant qualifications. 

	Experience 
	· Qualified teacher with at least four years experience in the primary sector.
· Experience of teaching approaches to accommodate a range of needs.

· Experience of teaching across EYFS, KS1 & KS2.
· Evidence of continuing professional development.
· Experience of leading training or initiatives with teachers and Teaching Assistants
· Experience and understanding of KS1 and KS2 SATs. 

· Experience of target setting, monitoring and evaluation process.
· Experience of managing change. 

· Experience of communicating and presenting to other stakeholders. 
	· Evidence of CPD with particular reference to Special Educational Needs (SEN).

· Experience of budget management.



	Knowledge and Understanding:
	· The SEN Code of Conduct, the Local Offer, National Curriculum and EYFS Curriculum.  
· Understanding of national Safeguarding documentation, National Prevent Strategy and British Values. 

· Knowledge and Understanding of Growth Mindset approach.

· Strategies to support SEN in a single and mixed ability classes .
· Knowledge and Understanding of EHCP pathway and Early Help referrals
· Strategies to support and develop pupil’s social and emotional skills.  

· Understanding of the school improvement planning process and review. 

· Knowledge and Understanding of Pupil Premium and LAC Champion. 

· Understanding of local and national data.  

· Understanding of the intervention process in raising pupil achievement and progress. 
	· Understanding of challenges of SENCO role. 
· Understanding of funding support mechanism for SEN

· Understanding of Kent Managed Move protocol.  

· Understanding of the roles and responsibilities of external agencies.

· Understanding of Pastoral support plans and Individual Learning plans

	Specific Skills for this role: 
	· Commitment to team approach: working with parents, teachers and outside agencies as a team around the child. 

· Understanding of confidentiality and GDPR regulations. 

· Ability to manage workload and time effectively; prioritise and set realistic targets. 

· Ability to work under pressure. 
· Ability to manage change.

· Excellent communication skills and ability to motivate others. 

· Ability to advise, guide and train others with SEN initiatives. 

· Ability to lead, organise and monitor effective SEN processes across the school. 

· Ability to monitor and communicate effectiveness of spending. 

· Ability to address challenging issues with clarity of purpose and diplomacy; holding others to account. 

· Ability to maintain a culture of high expectations.
· Commitment to inclusion and equal opportunities. 
	· Confident and efficient  in the use of information and communication technology
· Experience of timetabling. 

· Understanding of the roles of others within the school. 

· Awareness of the current challenges facing primary schools. 

· Awareness of the trends in education. 

	Personal Characteristics
	· Able to articulate a clear philosophy for education and vision for SEN. 

· Committed to SEND, safeguarding and promoting the welfare of children.
· Good sense of humour. 

· Commitment to team working.
· Ability to explain, motivate and consult
· Attention to detail and a passion for record keeping. 
· Calm and positive staff member.
	


