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Core Duties across a term
Teaching
· The planning workload is shared across the teachers in each year group.  Teachers are expected to plan subject areas under the guidance of the Year Group Leader.  Teachers in parallel ability sets often share planning and / or take turns to plan units of work.  You would be expected to amend shared planning to meet the needs of your specific set or class.
· Teach high quality lessons which both support and challenge all learners.  Your teaching should be consistently good or better.  You should have excellent classroom management skills.  You should be able to create and maintain a positive classroom ethos where children want to learn, work hard, treat each other with respect and want to come to school.
· Marking which follows the school’s marking policy (available on the school website). Marking has recently been overhauled in an effort to reduce workload and make the huge time commitment work more effectively for teachers and children.  
· Collaborative gap analysis to target maths and English booster at areas of weakness for target children.
· Completion of assessment grids for children.
· Marking of tests and collation of data.
· Running an after school club from 3.15-4.15pm once a week.  The theme of your club is (within reason) up to you.
· Liaise with parents with honesty, sensitivity and respect.
· Leading or helping to lead a foundation subject
Safeguarding
· An absolute commitment to keeping children safe.
· Follow all school policies, codes of conduct and acceptable use policies.
· An implicit understanding that St. Saviour’s staff act ‘in loco parentis’ and that parents / carers are entrusting us with their children’s lives.
· A commitment to keeping up to date with current good practice and professional development with regarding to the safeguarding of children.
General
· Leave the classroom in a tidy state.
· Be punctual and professionally presented.
· Contribute, proportionately, to class and whole school display.
· Contribute to the professional and happy running of our school.  We spend ten or more hours per day together, in a stressful role.  We expect that each member of the school community will do their utmost to discharge their duties with professionalism, humility, humour and respect.
· Be honest with senior leaders.  The senior leadership team exists to support teachers and children. We are here to help, challenge and set strategy.  We expect teachers to ask for help, share good practice and support each other.
