Job Description June 2022
	School Name:
	Rosherville C of E Primary Academy

	Job Title:
	Teaching Assistant 

	Reports To:
	Head of School

	Salary Scale:
	Kent range 3 depending on experience

	Role Summary:

To work under the instruction of teaching/senior staff to support access to learning and provide additional support/interventions for children with SEND as well as general support to raise the learning and attainment of pupils within the classroom.


	Key Tasks and Activities:

Work with the Class Teacher/SENDCo to plan, resource and implement provision set out in personalised plans and class provision maps, working with individuals or small groups of pupils.
Keep accurate records and provide feedback on progress to the Class Teacher.

Assist pupils with personal and health needs where necessary.
Implement in school therapy or care programmes, designed and supervised by a therapist / teacher.
Promote, support and facilitate inclusion by encouraging participation of all pupils in learning and extracurricular activities.
Use effective behaviour management strategies consistently in line with the school’s policy and procedures.

Assist with the supervision of pupils out of lesson times, including before and after school, at lunchtimes and on school trips.

Communicate effectively with other staff members and pupils, and with parents and carers under the direction of the class teacher.

Share knowledge and understanding of pupils to other school staff and education, health and social care professionals, so that informed decision making can take place on intervention and provision.
Develop effective professional relationships with colleagues.
Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, to support the school’s values and vision.
Make a positive contribution to the wider life and ethos of the school.
Promote the safety and wellbeing of pupils, and help to safeguard pupils’ well-being by following the requirements of Keeping Children Safe in Education and our school’s child protection policy. 

Be pro-active in keeping knowledge and understanding relevant and up to date by reflecting on their own practice, liaising with school leaders, and identifying relevant professional development to improve personal effectiveness.

Take opportunities to build the appropriate skills, qualifications, and/or experience needed for the role, with support from the school. 


	General Information

	Equality of Opportunity
	· As a member of school staff, to take individual and collective professional responsibility for reinforcing and promoting a working environment free from discrimination, victimisation, harassment and bullying. 

· Ensure the development and progression of equality within the sphere of responsibility of this post and the fair and equal treatment of all colleagues, children, parents and visitors. 

	Confidentiality and Data Protection
	· To treat all information acquired through employment, both formally and informally, in strict confidence. 

· To be aware of the school's responsibilities under GDPR for the security, accuracy and relevance of personal data held on such systems and ensure that all processes comply with this.

	To contribute as an effective and collaborative member of the School team
	· Any other duties as reasonably required by the Head of School.
· Participating in the ongoing development, implementation and monitoring of school improvement plans.
· Attend regular meetings as required and make a positive contribution during meetings.

	Child Protection
	· Being aware of and complying with policies and procedures relating to child protection reporting all concerns to an appropriate person. 
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