
	SCHOOL:
	Castle Hill Community Primary 

	JOB TITLE
	Teacher of Hearing Impaired Students

	SALARY/SPOT POINT
	MPS / UPS + SEN point (s)

	REPORTS TO
	Assistant Headteacher (Access and Inclusion)

	DATE
	



JOB PURPOSE:
To contribute to the day to day running of the Specialist Resource Provision for Hearing Impaired students and as a member of the school staff to deliver effective teaching programmes.

JOB ACCOUNTABILITIES AND DIMENSIONS: 

The Teacher of Hearing Impaired Students will:

· support and deliver effective teaching programmes  for students with hearing impairment in the school and unit

· contribute to the organising, reviewing and monitoring of successful inclusion for all students

· liaise and contribute to Individual Education Plans

· liaise with mainstream staff to ensure all students needs are met and to keep the Teacher in charge fully informed of developments

· work in partnership with parents as appropriate within the school system

· liaise with outside agencies as requested by the Teacher in Charge

· contribute to IEPs/Annual Reviews in line with the SEN procedures of the school

· inform and if possible attend Transitional Reviews and Annual Reviews of students who are due to transfer from the previous phase of education

· attend and deliver INSET in school in addition to attending specialist courses to keep up to date with the latest development in the education of the deaf as requested by the Teacher in Charge of Unit

· contribute to an effective monitoring system of audio logical equipment and to develop skills through training of other staff (and students) to contribute to this as well as encouraging pupils and parents to be involved in maintenance of personal hearing aids

· be involved in appraisal of staff including the Communicators in the SRP
· liaise on behalf of the Assistant Head with secondary receiving units provisions schools to aid successful inclusion

· liaise with school examinations secretary to ensure pupils receive available special entitlements

· agree a mainstream teaching commitment with the Assistant Head as appropriate

· take a full part in the pastoral life of the school

· ensure accurate and appropriate records are kept for all Unit students

· contribute to the identification and development of good practice for students with hearing impairment in Kent and to work with other units and at the Physical and Sensory Service to promote county consistency

· organise necessary staff support cover for the provision
· carry out other tasks as requested by the line manager from time to time in line with the responsibility of this post

JOB DESCRIPTION








