
  

Kent County Council 
Job Description:            Assistant Educational Psychologist 

Directorate: Children, Young People & Education 

Unit/Section: Kent Educational Psychology Service 

Grade: 
Soulbury Assistant Educational Psychologist   
Pay point 1  

Responsible to: Senior Educational Psychologist 

 

Purpose of the Job: 
 

• To support the delivery of educational psychology (both core and traded) services 
under the supervision of a qualified Educational Psychologist and line managed 
by a Senior Educational Psychologist.  
 

• To work collaboratively with staff, from a range of multi-disciplinary services and 
stakeholders, across a range of contexts to support the delivery of interventions 
and projects. 

 

Main duties and responsibilities: 
 

• Support and contribute to statutory work under the direction of a qualified 
Educational Psychologist 

 

•    Contribute to service initiatives and the planning and delivery of interventions for 
children and young people under the direction of a qualified Educational 
Psychologist. 
 

•    Contribute to the preparation of training and appropriate delivery of evidence 
informed service initiatives, projects and interventions (such as Paired Reading), 
to assist service delivery under the direction and supervision of a qualified 
Educational Psychologist. 
 

• Undertake direct work with children and young people and their families with 
appropriate levels of supervision (e.g. direct observation, semi structured 
interviews, academic and behavioural screening) in order to assist qualified 
Educational Psychologists in the gathering of information. 
 

•   Keep accurate written records relating to the work undertaken to ensure a clear 
professional account under the supervision of a qualified Educational 
Psychologist. 
 

• Collate, analyse, interpret, undertake literature searches, present data and 
develop solutions to meet the requirements of Educational Psychologists who 
professionally supervise the work 
 
 
 
 
 



  

 

• Write short reports as required under the direction of a qualified Educational 
Psychologist for a range of audiences. 
 

• Participate in supervision and undertake further professional development as 
required by the Senior Educational Psychologist to ensure that the assistance to 
service delivery and Educational Psychologists is appropriate. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  

Kent County Council 
Person Specification:   Assistant Educational Psychologist 
 
The following outlines the Minimum criteria for this post.  Applicants who have a 
disability and who meet the minimum criteria will be shortlisted.    
 
Applicants should describe in their application how they meet these criteria. 
 

                                                MINIMUM 

 
QUALIFICATIONS 
(if essential) 

 
A good honours degree in psychology recognised by the 
British Psychological Society conferring graduate basis for 
registration with the British Psychological Society. 
 
 
Relevant experience of working with children in 
educational or community settings. 
 
Application of psychology in work with children and young 
people. 
 
Experience of working in a professional team environment 
where confidentiality is required. 
 
 
High level of interpersonal skills to develop effective 
relationships with partnership agencies and organisations. 
 
High level of oral and written communication skills. 
 
Effective personal organisation. 
 
Well-developed self-motivation skills. 
 
Ability to plan effectively 
 
Ability to work under reasonable pressure and prioritise 
appropriately. 
 
 
Knowledge of the context in which psychological services, 
schools and settings work. 
 
Relevant and current knowledge of psychological theory 
and practice including up to date understanding of child 
development. 
 
Understanding and positive commitment to inclusive 
practice in schools. 
 
 

 
EXPERIENCE 
 
 
 
 
 
 
 
 

 
SKILLS AND ABILITIES 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
KNOWLEDGE 
 
 
 
 
 
 
 
 
 
 



  

 
Behaviours & Kent Values  
 
 
 
 
 

 
Kent Values: 
 
Open 

•Able to work in new ways and adaptive to change 
•Willing to learn - positive attitude to CPD and 

reflective practice 
 
Invite Contribution and Challenge 
 

•Able to work collaboratively to find new solutions 

•Innovates 

•Open to challenge 
 
Accountable 

•Takes personal and professional responsibility for 
actions and performance 

• Focuses on outcomes  
• Delivers at pace  

 
If this document is being used for recruitment purposes, 
examples of Behaviours which support the Kent Values 
will need to be demonstrated within the context of this 
post.   
 

 

 


