Kent County Council

Job Description:   Road Safety Club Trainer
	Directorate: 
	Growth, Environment and Transport

	Unit/Section:
	Highways, Transportation and Waste / Casualty Reduction / Road Safety 

	Grade:
	KR 7

	Responsible to:
	Road Safety Team Leader


Purpose of the Job:

To contribute to casualty reduction in Kent by delivering the Road Safety Club in Primary Schools. The programme promotes safer pedestrian behaviour. The post holder will be a delivery practitioner who will assist the Road Safety team to deliver high quality training to young people (4-11year olds). 

Main duties and responsibilities:
1. Deliver the Road Safety Club in a prioritised selection of primary schools in Kent.
2. Play a crucial role, alongside the Road Safety Officer, in recruiting schools from the prioritised list to participate in the programme.

3. To support the Road Safety team to develop the delivery and lesson plans associated with the Road Safety Club.
4. Organise and support learning events when necessary to support the Road Safety Club.

5. Support the programme and wider casualty reduction strategy by assisting with evaluating the learning inputs and outcomes.  

6. Develop and maintain good working relationships with schools, youth groups, partners and stakeholders and other KCC teams.

7. To support the casualty reduction team by promoting wider road safety interventions.

Footnote:
This job description is provided to assist the job holder to know what their main duties are.  It may be amended from time to time without change to the level of responsibility appropriate to the grade of post.



Kent County Council

Person Specification:   Road Safety Club Trainer
The following outlines the criteria for this post. Applicants who have a disability and who meet the criteria will be shortlisted.   

Applicants should describe in their application how they meet these criteria.

	Qualifications
	NVQ 3 (or equivalent) or recognised training or teaching qualification

	
	

	
	

	Experience
	Experience of working and engaging with students aged 4-11

	
	Experience of teaching or training in formal learning environments

	
	Experience of organising school or youth events

	Skills and Abilities
	Ability to develop and deliver learning programmes and resources

	
	Ability to work closely and engage with school management teams

	
	Ability to communicate and deliver road safety messages effectively to primary school aged children

	
	Ability to effectively employ classroom management techniques when required

	
	Ability to think flexibly in identifying and adopting a range of communication and / or educational techniques

	
	Ability to be adaptable and work under pressure 

	
	Ability to be flexible to meet changing environments and priorities

	
	Ability to work within a team as well as on own initiative

	
	Well organised, efficient with good attention to detail

	
	Able to communicate effectively at all levels with internal and external stakeholders and members of the public

	
	Computer literate, experience using a wide range of MS Office software packages. 

	
	To work without the need of direct supervision

	
	The ability to converse at ease with the public, answer questions and provide advice, including the use of any specialist terminology relevant to the role/profession (where appropriate) and (where necessary) for an extended period of time.

	Knowledge
	An understanding of youth road safety education and how this can contribute to casualty reduction.  

	
	An in depth understanding of learning styles. 

	
	Knowledge of behaviour change techniques

	
	An understanding of how to evaluate educational outcomes

	
	An understanding of how schools operate. 

	
	An understanding of the principles associated with child Safeguarding

	Behaviours and Kent Values
	Open 

· Act with integrity, honesty and transparency

· Welcome and expect change and evolving technology

· Work in new ways

· Be willing to learn

· Work as a whole council

· Treat people fairly and with respect 

Invite contribution and challenge

· Work collaboratively to find new solutions

· Innovate

· Put the interests and wellbeing of customers first

· Be open to challenge

· Actively encourage and expect contribution  

Accountable 

· Do more for yourself

· Take personal and professional responsibility for your actions and performance

· Deliver at pace

· Look for ways to save money

· Look for commercial opportunities

· Focused on outcomes 
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